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What is this presentation going to
cover?
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Who are we?

Established in
1998 as the
Centre for
Guidance Studies
(CEGS) to link
careers practice,
policy and
research

~CQ\ UNIVERSITY
of DERBY

International Centre for
Guidance Studies (iCeGS)

We are
committed to the
development of
professional
practice through

1 ‘a research
_ iInformed
Added ‘International’ Iteaching
In 2008 ICeGS
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What we do?

« 1CeGS is an international research centre with
expertise in employability and career
development.

« The Centre conducts research, provides
consultancy, offers a range of training and
delivers a number of accredited learning
programmes up to and including doctoral level.

« Staff are involved in undertaking research across
the world, advising governments, careers and
employability providers, educational
organisations and in working with practitioners.

« We are supported by an Associate network of
over 100 practitioners and consultants
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Teaching and Learning
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You're Hired - One Day Workshop
with Tristram Hooley and Korin

. Grant on Wednesday 7th February ™" )
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1ICeGS Annual lecture — Autumn 2019

The International Centre for
Guidance Studies 20th Anniversary o
Ot gy et International Conference 009

Conferences S

« CDI student conference — March 2018 =

« 20" Anniversary Conference — May 2018 --

« National Careers Education and Learning
Conference — July 2018
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social gogy i ‘They've got their backs to the sea’:

and development in Lincolnshire Careers work in Kent's coastal schools
A report for Kent County Council
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Where we do it; The UK

Key projects:

« Evaluation of Gatsby Pilot

« |dentifying Best Practice for the National
Careers Service

 Evaluating Bridge to Employment —
Employer engagement project

« Evaluating Education, Health Care plans
for the DfE

* Producing an online tool for Governors for | = «
Wellcome Trust

« Evaluating employer school engagement
projects for The Edge Foundation
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Where we do It -
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About research



What is research? How
can it help?

Research is a careful and detailed study
INnto a specific problem, concern, or issue
using scientific methods.

« Itincreases knowledge

« Tests ideas

« Establishes new theories

ESEA q

Basic Research: The documentation, discovery, interpretation,
or the research and development (R&D) of methods and
systems for the advancement of human knowledge.

Applied research: Research to solve problems
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Evaluation?

When people seek to evaluate what they are doing as part of an
attempt to learn and improve, they are usually undertaking a
formative evaluation, so called because it is undertaken to inform
what is done while the activity is still in progress.

‘We would like to find out how to do these things better’

When people evaluate to make a judgement on the value of a
particular activity and to draw out what has been learnt, it is usually a
summative evaluation; so called because it attempts to create a
summary of what has been achieved and what the impacts have
been.

‘We would like to find out how well these things work’
Dent et al (2014)
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Types of evaluation

Input evaluation measures what
goes into the provision for
example policies, entitlement
statements, programmes of
careers education, staffing,
curriculum time

Output evaluation has the
emphasis on the outcomes and
results of the learning for example
students are better career
planners
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Why evaluate?

Evaluation enables us to:
« examine what we do

* think about how we can improve
it

* decide on whether it was worth
doing

* provide others with a summary
to help them to understand what
was done.
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What are the limitations of
research

* It doesn’t always give us the
answers we want to hear!

 Sometimes it just leads to more
guestions

« Sometimes we ask the wrong
guestions

« Sometimes we use the wrong
methods
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Current themes In
research




Public policy rationales

 Participation in « Labour market « Active ageing
vocational and efficiency « Social equity
higher education * Flexibility/flexicurity. « Social inclusion
* Reducing early « Supporting « Health and well
school-leaving employment being
« Enabling learning mobility
mobility « Youth employment.
« Efficient investment < Active labour
In education and markets
training  Effective skills
 Lifelong learning utilisation
« Employee
engagement
MUNIVERSITY RY derby.ac.uk/ahe
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Other research themes

: : AL i
Professional practice G ‘Pm‘“‘;‘;;_g 2t
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And then of course
there’s BREXIT
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Key organisations

Academic institutions

* 1ICeGS

« Canterbury Christchurch

« Warwick Institute of employment
Research

Publicly funded organisations

« Careers and Enterprise Company

* Local Authorities

- HEFCE

Professional associations

« Career Development Institute

« AGCAS

« CIPD

A~CQ\ UNIVERSITY
of DERBY

International Centre for
Guidance Studies (iCeGS)

WARWICK INSTITUTE for .
EMPLOYMENT RESEARCH

1

CAREER
DEVELOPMENT
INSTITUTE

t CAREERS &

ENTERPRISE
COMPANY

CIPD
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Key organisations NlCEC

Learned societies
« NICEC

Commercial research organisations ( :RA( :
« CRAC —

 CFE research
Third sector organisations

« Gatsby Charitable Trust JRF

Education Employers

JOSEPH
ROUUNTREE
FOUNDATION

Employer representatives ?
ol o xi“GATSBY
nternational organisations
 Erasmus

 NICE

« CERRIC

Erasmus+

Teaching
QN B}I\II)I}\EII%IB{? LLX ' TEF K ]iil EX ri llence derby.ac.uk/ahe
Fr

amework
Sensitivity: Internal !



Key organisations in Wales

Welsh Government:

Gracey, F (2010). Skills Growth Wales: Final
Evaluation. Cardiff. Welsh Government

Chwarae Teg: Building a Wales where

women achieve and prosper o
Arad Research (2014). Barriers to modern working
practices for businesses in Wales. Cardiff. Chwarae Teg

Hutchinson, J., Moore, N., Davies, A., Thomas, M.and |
Marriott, J. (2013). Gendered Horizons: Boys' and Girls' e
Perceptions of Job and Career Choices. Derby:
International Centre for Guidance Studies, University of
Derby.
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https://gov.wales/docs/caecd/research/2016/160316-evaluation-skills-growth-wales-final-en.pdf
https://www.cteg.org.uk/wp-content/uploads/2015/01/barriers-to-modern-working-practices-for-business-in-Wales-v2-1-DT.pdf
http://derby.openrepository.com/derby/handle/10545/304844

Interesting projects: Learning aims
Gatsby:

Gatsby Charitable Foundation (2014). Good Career
Guidance. London. Gatsby Charitable Foundation. b
CEC.:

Renhill, J, Kashefpakdel, E & Mann, A (2017).
Transition skills (mock interviews and CV
workshops). What works? London. CEC

Education and Employers:

Kashefpakdel, E., & Percy, C. (2016): Career
education that works: an economic analysis using
the British Cohort Study, Journal of Education and
Work, DOI: 10.1080/13639080.2016.1177636
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http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsby-sir-john-holman-good-career-guidance-2014.pdf
https://www.educationandemployers.org/wp-content/uploads/2016/05/Career-education-that-works-an-economic-analysis-using-the-British-Cohort-Study.compressed.pdf

Interesting projects: Labour market

Gerwyn Davies, G. & Rolfe, H. (2017). Facing the future: -

tackling post-Brexit labour and skills shortages. London.

Mo thenkd our 1chooh rerpond to the.

Education Employers: =
Mann, A., & Huddleston, P. (2015). How should our schools ™
respond to the demands of the twenty first century labour -
market? Eight perspectives. London. Education and
Employers Taskforce.

Other organisations:
Right Management (2017). Right person, wrong role. London
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https://www.cipd.co.uk/Images/facing-the-future_2017-tackling-post-Brexit-labour-and-skills-shortages_tcm18-24417.pdf
https://www.educationandemployers.org/wp-content/uploads/2015/02/How-should-our-schools-respond-to-the-demands-of-the-twenty-first-century-labour-market-eight-perspectives.pdf
https://www.rightmanagement.co.uk/wps/wcm/connect/0793a7fa-c3f6-494d-bb76-48d7a6810638/RMUK_RightPersonWrongRole+17.pdf?MOD=AJPERES

Interesting projects: Social aims

HEFCE:

Stevenson, J., McCaig, C., & Madriaga, M. (2017).
Evaluation of the National Networks for Collaborative
Outreach (NNCOs) London. HEFCE.

Chwarae Tegq:

Johnson, J. (2015). Pressures promotions, pay rises and
parity: A study exploring the barriers to women’s confidence
and progression in the workplace. Cardiff. Charwae Teg.

DFE:
Adams, L., Tindle, A., Basran, S., Dobie, S., Thomson, D.,
Robinson, D.., & Shepherd, . Experiences of Education,

Health and Care plans A survey of parents and young people.
London DFE

nnnnnnnnnnnnnnnnnnnn

Pressures,
Promotions,
Pay-rises
and Parity

A ety expioring (e barriees s
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http://dera.ioe.ac.uk/29768/1/2017_nncoeval.pdf
https://www.cteg.org.uk/wp-content/uploads/2015/01/pressures-promotions-pay-rises-and-parity-1-1-DT.pdf
https://www.gov.uk/government/publications/education-health-and-care-plans-parents-and-young-people-survey

Interesting projects: Professional

practice

Professionalisation
Neary, S., Hanson, J., and Cotterill, V. (2017) A Career in
Career — understanding what career looks like in the career

development sector. Careers Matters 5 (1) 20-21.

Digital skills
Moore, N (2018). Thinking digitally in a digital world. Career
Matters 6 (1) 42-43

Moore, N., & Hanson, J. (2018). My Future: Developing
career education and guidance at school. Research to
support the development of teacher training and guidance.
Derby. International Centre for Guidance Studies.

A CAREER IN CAREER
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http://hdl.handle.net/10545/621484

Context: How do we interpret
BREXIT?

Should it be interpreted A
as a call for more focus EI:134
on tackling poverty, or | @
Income inequality, or
for Increasing
community cohesion?
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Who is talking about BREXIT and its
Impact on the world of career
development?

Swales, K. (2016). Understanding the Leave
vote. London. NatCen Social research

Hooley, T. (2017). Fog in the channel -
Continent cut off: The implications of Brexit
for career guidance in the UK. Journal of the
National Institute for Career Education and
Counselling (NICEC), 38, 21-27

JOURNAL:
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http://www.natcen.ac.uk/media/1319222/natcen_brexplanations-report-final-web2.pdf
http://derby.openrepository.com/derby/handle/10545/621608

Getting hold of
research



How to get hold of the research

Research organisation websites:

International Centre for Guidance Studies
Education and Employers

Warwick Institute of Employment Research
Careers and Enterprise company

Academic journal articles:

British Journal of Guidance and Counselling
NICEC Journal

Research archives:

University of Derby Research Archive (UDORA)

Research Gate
Google Scholar
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https://www.derby.ac.uk/research/icegs/publications/icegspublications-2016onwards/
https://www.educationandemployers.org/research-main/
https://warwick.ac.uk/fac/soc/ier/research/
https://www.careersandenterprise.co.uk/research/publications
https://www.tandfonline.com/loi/cbjg20
http://www.nicec.org/publications-archive
http://derby.openrepository.com/derby/
https://www.researchgate.net/
https://scholar.google.co.uk/

Questions?
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