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BlSiilgligle
career guidance

“Career guidance supports individuals and groups to
discover more about work, leisure and learning and to
consider their place in the world and plan for their
futures... Career guidance can take a wide range of
forms and draws on diverse theoretical traditions. But af
its heart it is a purposeful learning opportunity which
supports individuals and groups to consider and
reconsider work, leisure and learning in the light of new
iInformation and experiences and to take both
individual and collective action as a result of this.”
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INn the pandemic career guidance

remains crifical

» Work is disappearing
» Work is changing
» Work-life balance is shiffing

» Transitions are becoming more
difficult

» Many people are going fo have 1o
make career shiffs

People are going to
need help to dedl
with these things.

That is where
career guidance
comes in.
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fo be part of

reconstruction
strategies
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What do you want
people to learn?

Just as with all subjects
career learning needs 1o
define what you want
people to learn.

Without an idea of the
aims of learning, you
can't start thinking about
how you will teach and
develop students.




What is
the Blueprint?

The Blueprint is a framework
for creating, strengthening
and evaluating career
development programs and
products for young people
and adults

The Blueprint identifies
eleven career ’T\Sﬂb‘gl‘mf.’lf
competencies that help
people to manage life,
learning and work from
childhood through 0

old age.

It alse contains processes
for planning, implementing
and evaluating career
development programs
and resources.
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AUSTRALIAN BLUEPRINT
FOR CAREER DEVELOPMENT

Who can use
the Blueprint?

The Blueprint is particularly usedul for
people developing comprehensive career
daevelopment pragrams and products.

It Is currently being used by teachers,
human resources staff, career development
practtioners and many others to:

*  Develop, monitor and evaluate career
development activities,

*  Map existing Initiatives and coordinate
future inibatives,

* Specify learning cutcomes that are dear
and measurable,

* Communicate with other service
providers usng a shared language
and operating framework,

* Articulate people’s entitiement to
Services,

* identify resources that facilitate the
development of career management
competencies, and

* Facilitate connections and seamless
movement between service praviders.

The Competencies

AND 3
EXPLORATION

Meg

Kontekst

The compaetencles promaote Intentional career development, lifelong

Endring
learning and life/work balance. There are eleven competencies, O
across three learning areas: Stabilitet

Build and maintain a positive s

Tilpasning
nteract positively and effectively with oth.

(&)
Motstand

Change and grow thr hout life

Participate in lifelong learning supportive of career goals

Lotate and effectively use carser information

Understand the refationship between work, sotiety and the econ

ate and maintain work

Make carcer enhancing dec

Maintain balanced life and work roles

Understand the chan,

2 nature of life and work roles

Identify who can help you,
and how, in your

career journey.
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Clarifies what individuals need to know.

Provides a unifying framework of outcomes for all career education and
guidance.

Serves as a curriculum for careers education

Provides a basis for negoftiating interventions into the wider curriculum.



The development process

Overview from CDI
through COICE

Drafting new
framework

Expert/stakeholder
interviews

Expert/stakeholder
consultation

Literature review

Practitioner survey
(238 responses)

ldentifying findings
and framework
elements
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The new CDI
framework

Grow throughout life
Explore possibilities
Manage careers
Create opportunities
Balance life and work

See the big picture

Grow throughout life

Grow throughout life WNMN
Jourselt your backgeound tnd

Explore possibilities

Explomtheﬁllmgeofpmmesopmw and
learn about recruitment processes and the of

Manage career

Createoppotmmuesbybemgprouuummu
positive relationships with

Balanee life and work

Balance your life as a worker and/or entrepreneur with
your other Interests and your involvement
with your family and community.

See the big plcture
Eprrotlu'ull moo of possibilities and
Peocasses mud tve ot OF




See the big picture (post-16 example)

Students need to see the big picture by paying attention to how the economy, politics and society
connect with their own life and career. In the post1é phase this should include:

» evaluating different media, information sources and viewpoints and reflecting on the best way
to get information for their career

exploring and responding to local and national labour market frends
exploring and responding to trends in fechnology and science
exploring and responding to the relationship between career and the environment

exploring and responding to the relationship between career, community and society
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exploring and responding to the relationship between career, politics and the economy



Exploring rolling
this out across
the lifecourse

Publication and
Implementation

Development of
more resources

J




Implications

for Wales

Career guidance matters
Quality assurance needs to be multi-facted

A career development framework
(specifying learning outcomes) is a key part
of the picture

The CDI framework is available either as an
off-the-shelf tool or as inspiration for a more
bespoke approach
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