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National Tech Fest – Monday 29 and Tuesday 30th March 2021  
Major themes: Innovation; Ethics and Practice; Social Media and Digital Tools  

  

This is a new two-day conference designed to enhance your digital skills and 

knowledge and imagine new ways of using digital technology. The event will be 

of interest to everyone involved in career development and those tasked with 

supporting and working with them to explore and improve digital provision in 

their organisations. Tech Fest video trailer   

  

The programme includes seminars, interactive exhibition with exhibitors 

offering product insight talks and new open space meet-ups and social tables – 

booking is open now. 195 delegates have already registered – don’t miss this 

great opportunity to enhance your digital knowledge!  

  

CDI News    

UKCDA and Fellowships 2021 – online works! 
Although not our first choice as a medium for presenting the UKCDA and Fellowships, our three days of celebrating the great 

achievements of the career development profession, lifted hearts and showed just what an innovative and truly amazing 

membership community we are. For more information on all the Award winners see https://www.thecdi.net/Awards-

Presentations-2021. If you want to catch-up on any/all the presentations, the recordings are on this web page.  

  

Special congratulations to our three new CDI Fellows – Liane Hamble, Lyn Barham and Claire Nix and Rodney Cox Lifetime 

Achievement Award Winner, Heather Jackson. (There will be a page covering the Awards and Fellowships in the April edition of 

Career Matters.  

  

Membership payment – Pay-As-You-Go DD 
We recognise that this is a tough year for many CDI members. Ahead of the major renewal period, which starts on April 1st , 

when almost half of all members renew their membership, we want to remind you of the Pay-As-You-Go, 12-month DD 

payment option for members on the Register, and a 10-month plan for individual members, to spread the cost throughout the 

year. For  more information see - https://www.thecdi.net/Join-Us/-How-you-can-pay  

  

New Members’ Area Landing Page 
Before April 1st we are asking ALL members to log into the Members’ Area of the website and update your personal 

membership details. This is very important on two counts: 1) We need accurate baseline data when we are promoting the CDI 

and lobbying, for example so we can quote what percentage of our members are qualified at L6 and L7 2) As part of our EDI 

(equality, diversity and inclusion) strategy we would like all members to answer the question about ethnic origin and gender, 

because collecting data is starting point to driving measurable change. 

  

April edition of Career Matters  
This will be a print edition, distributed week commencing 19 April. Please check through the Members’ Area that your address 

details are up to date. It would be a shame to post to an empty office! 

  

Level 4 Diploma in Career Information and Advice &Level 6 Diploma in Career Guidance and Development  
We have learned from OCR that the revised and new units for the Level 4 and Level 6 Diplomas are likely to be published in 

September 2021. We will keep you informed about this. 

  

New Career Development Framework 
Initial development work on the new Career Development Framework is now complete and source materials and resources 

have been created. This new Framework will be launched on Tuesday 20th April, with the first free webinar taking place one 

week later on 27th April, presented by Professor Tristram Hooley. A series of masterclasses will also start in May. Work is taking 

place on a new primary version, which will be published the early autumn term.  

  

New CDI Briefing Papers 
1. Career Action Planning written by Liz Reece RCDP can also be downloaded from the resources page - 

https://www.thecdi.net/Reports---Resources This expert paper takes UK-wide perspective and provides lots of very useful 

examples and templates.  

2. Careers Advisers and Careers Leaders in the 21st Century: Managing the Challenges of Covid-19  - CDI Briefing Paper (March 

2021), written by CDI Fellows Anthony Barnes and Claire Nix. This briefing paper covers looking after ourselves better by 

practising self-care and compassion; re-thinking and enhancing the way we do things by developing our professional practice; 

supporting the recovery of the organisations we work for by putting career guidance at the centre and provides a section of key 

resources/sources of support to help us find solutions to today’s challenges.  

  

New CDI launches Guidance on the Benefits and Delivery of Supervision in the Career Development Sector   

Supervision sessions offer a neutral and safe space in which to explore and develop practice. They can provide information, 

clarity, guidance, challenge, insight and validation of career development practice. CDI members have been asking for guidance 

on the value of supervision sessions and how you go about delivering and managing supervision, so we invited two experienced 

practitioners to create a new guide - CDI Guidance on the Benefits and Delivery of Supervision in the Career Development 
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Sector. During the summer we will be running a few webinars on this topic and the guide which may lead to a masterclass for 

those who would like to take a deep dive into this topic.  

  

New SEND courses  
It has been a long time since the sector supported bespoke training for practitioners and support staff working with young 

people with SEND. So, we are delighted to announce that this month the CDI Academy has launched two new SEND courses 

with both accredited and non-accredited options at L4 and L6. The L4 course is targeted at support staff working in education 

and comprises 5 modules. The L6 course is targeted at careers advisers and also comprises 5 modules. Both have their first start 

dates in May and second start dates (hopefully face to face) in September. Numbers on these courses will be limited, so please 

book quickly. All our courses are delivered by expert trainers and fully supported with workbooks. 

  

Advanced Career Guidance and Coaching Skills  
Are you an experienced career guidance and development?  Is it time for an update?  Do you want to develop more of a 

coaching approach and use activities that lead to increased clarity, personal change and forward action?  

This course is suitable for those who are looking to re-enter the sector, come out of retirement or long-standing professionals 

who just want to update their skills and knowledge. Course starts starting 18th May 2021 (bookings close 18th April).  

To book a place https://www.thecdi.net/Certificate-Enhanced-Career-Guidance-Coaching-Skills-Programme   

  

Focus on research and the evidence base – free CPD day  
In 2021-22 the CDI will be increasing its focus on research and the value of building the evidence base for career guidance and 

development. At the recent research conference for practitioners, we announced that we are starting work on a new ‘evidence 

base repository’, which will be part of our website. The theme of ‘Growing the Evidence Base’ will be further explored in the 

next free NICEC/CDI Cutting Edge event on Tuesday 20th April from 10.30 to 4.00pm. This event will explore what we mean by 

evidence; the role of practitioners in research; taking charge of our own evidence and our own project to create an evidence 

base repository, led by Lyn Barham.   

  

Webinar recordings on Finding a Job in the Sector and Professional Networking 
Chris Webb, RCDP has produced two webinars on behalf of the CDI. Aimed at CDI Student Members, these two webinars also 

include really useful information for anyone working anywhere the sector who may be considering applying for a promoted post 

or who wants to know more about professional networking. The recordings are available on our Student Member page: 

https://www.thecdi.net/Student-Membership. Any questions please contact: Claire.johnson@thecdi.net  

  

Shout out for career development professionals working internationally 
The private practitioner steering group are looking to set up a webinar to share information on working with international 

clients and working internationally. If you have experience in this area and would like to share this in a webinar with others, 

please contact chair, Nicolette Wykeman n.wykeman@gmail.com. 

  

Private Practice Steering Group 
The PPSG meets about every 6 weeks to shape and plan CPD for our private practitioner members. It also supports the 

development of services for private practitioners by advising the Chief Executive. The group has a vacancy for a new member as 

Mark Rice is stepping down. Our thanks to Mark for his ideas, enthusiasm and commitment. If you are interested in joining the 

group, please contact the chair Nicolette Wykeman n.wykeman@gmail.com  

  

Mental health awareness – April and May 
We are running webinars and masterclasses this spring focusing on mental health awareness. The first session -  Monday 19th 

April will look at how career development can bolster mental health and help clients to manage their stress levels. Another 

session will look at mental health first aid from the position of working with young people in schools and colleges as a careers 

leader/careers adviser – Tuesday 11 May. A masterclass in June will take a deep dive and look at the skills of career 

development practitioners and how these can be tweaked to support client mental health. 

  

Free webinars in April 
• Career Development Intervention As Mental Health Support – Monday 19 April from 4.00-5.00pm  

• Digital Byte: Safe and ethical web videoconferencing for careers guidance – Thursday 22 April, 3.00-3.30pm  

• Graduate opportunities in the NHS – Tuesday 23 March at 12 noon 

• Explore apprenticeships in the British Army – how can you be both an apprentice and a soldier?, 26th April from 2.00-3.00pm  

• CDI Launches the 'New Career Development Framework', Tuesday 27 April, from 4.00-5.00pm  

  

Expert training online – April 
•  Six Steps to Navigate Your Clients to Win Through Redundancy – Friday 16 April, 10-12noon  

•  Helping Your Clients to Build Their Career Mobility – Friday 23 April, 10.00-12 noon  

• Careers Coaching & Guidance - Effective Digital Delivery – Thursday 29 April from 11.00-1.00pm  

  

CDI Scotland Student Conference: Recordings now available 
The conference was attended by 125 QCD students, CDI members and SDS staff from across Scotland. Recordings of the 

keynote presentations are now available: https://www.thecdi.net/Student-Conference-Scotland-2021 . Topics covered are: The 

practicalities of safe and ethical use of web videoconferencing for personal careers guidance; Skills Development Scotland’s 

online/remote services and response to Covid-19; Covid-19 and the new work realities: Implications for career guidance 

Rebuilding Work: Lessons from the Pandemic; Where now for career guidance as we move into the post-Covid world?  and 

Theories for Post-Covid Career Development.  

  

Snapshot of recent meetings and work plan  
The CE has been working on/attended online meetings with:  

• Compering the three UKCDA events and Fellowships 

• Meeting shortlisted candidates for the Chief Executive role 

• Working on CDI Strategy with board members + Finance Sub-Committee  

• Speaking at the South African Career Development Association Congress 

• Careers England Board meeting 
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The PDM has been working on/attended online meetings with:  

• QCD Moderator Theme Reports and CCCU Moderation 

• UK Career Development Awards 

• CDI Briefing Papers and webinars 

• CDI Guide to Supervision 

• Finalising Student Conference (25th March)  

CDI policy and strategy, including responses to official reports, research and meetings     

Great Debate – Career Education and Guidance in the time of Covid  
It was great to see so many embers attend the Great Debate last week – over 300 people registered. The Career Development 

Policy Group has prepared this overview of the meeting, including the key points of discussion. The recording is still being edited 

but will be added to the web page shortly. 

  

New Statutory Guidance 
Jan Ellis, CDI Chief Executive, has been invited to confidentially comment on the draft of the new Statutory Guidance, ahead of 

its publication in April. Presented as a single document for schools and FE colleges, it focuses on implementing the career 

guidance aspects of the Skills for Jobs white paper. 

  

New Roundtable Meeting 
At her November meeting with the Minister for Apprenticeships and Skills, Gillian Keegan, Jan Ellis suggested that the there was 

a need for greater transparency and accountability with reference to policy development and decision making and that this 

could in part be achieved through a series of regular round table meetings of stakeholders, chaired by the Minister. We are 

delighted to report that Jan will be attending the first sector-wide roundtable meeting, which will take place April 13th. 

  

Review of the National Occupational Standards: Career Development 
Community Learning and Development (CLD) Standards Council Scotland have been granted a contract from Skills Development 

Scotland to review the National Occupational Standards: Career Development which were last reviewed in 2014. As these 

standards are applicable across the UK, the CLD Standards Council Scotland have been working with a range of national and 

local organisations across the UK including the CDI, during the revision process. Focus groups have taken place in each of the 

home nations. 

  

CLD Standards Council Scotland would now like input from those working in the sector about the proposed changes. If you 

would like to put forward your views please complete their survey https://www.smartsurvey.co.uk/s/CDNOS2021/ by 19th 

April.  If you have any questions please contact Claire.johnson@thecdi.net who will be attending the Steering Group meeting on 

28th April.  

  

Sector News and LMI    

Vaccine information 
School and college staff will not be prioritised for the Covid-19 vaccine over other workers in the next phase of immunisation, 

the government has confirmed. But education workers in their forties will be next in line for the jab along with all others in that 

age group once phase two begins, after ministers confirmed the age-based approach to immunisation would continue. 

  

Canterbury and Christ Church University: Post Graduate Diploma in Career Development and QCD 
The new Post Graduate Diploma in Career Development will be launched in September this year. Incorporating the QCD it also is 

part of a wider MA degree, offering the option of completing this with a dissertation. The validation of this new and exciting 

programme will be in the summer term, but applications are now open. If you would like to discuss this further, please contact 

Dr Anne Chant at anne.chant@canterbury.ac.uk.  

  

The programme would aim to get apprentices to the same standard as medical students at the end of their degree, who are 

ready to enter foundation training. The plans are expected be funded via the apprenticeship levy. The scheme is already used in 

the NHS to train people in other roles including nurses and managers.  

  

Revealed: The most popular Skills Toolkit courses  
The government has revealed the most popular courses being taken through its “Skills Toolkit” – but questions may again be 

raised about the data’s accuracy. Figures published by the Education and Skills Funding Agency show 162,320 “registrations” 

and 30,254 “completions” on the courses offered for free by 12 providers as of January 24.  

  

Sitting at the top of both tables is the Good Things Foundation’s “Learn My Way” programme – a collection of resources to help 

visitors use the internet, such as “how to use your computer or device” tutorials.  The second most popular is a web page called 

“Learn For Everyday Life” by Lloyds Bank, which features a series of downloadable videos and PDF resources to help with digital 

skills, organisation and finance like “improve your CV”. And in third place is a course offered by technology company Cisco 

which teaches people to learn to code in Python – a programming language used by small companies and tech giants.  

  

Turing Scheme: What is the Erasmus replacement?  
The government has begun inviting applications for the Turing scheme, which enables students to study in other countries. The 

new scheme will provide funding "towards placements and exchanges" of students. Universities and other organisations in the 

UK can apply for grants to help cover travel expenses and costs of living as well as the administrative costs of running the 

scheme. Applications have to be made by bodies such as universities, further education colleges and schools. If they are 

successful, these bodies can invite their own students to apply for individual funding.  

  

How is it different to Erasmus? The Turing scheme will provide placements across the world. Erasmus covers placements across 

the EU and some non-EU countries that pay to be part of the scheme. Both schemes are open not only to university students 

but also those in vocational training, apprentices or those who are retraining through a college or school. Erasmus offers 

placements for teaching and college staff and youth workers as well, but the Turing scheme will not.  
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How much money is on offer? The amount of money you get under Erasmus depends on where you are going and whether you 

are a student, apprentice, trainee or staff. The Turing scheme will offer different amounts based on where you are going and for 

how long. For example, a university student going for six months to France would get £335 (€390) per month under the Turing 

scheme while the Erasmus scheme paid €370 (£317) in 2020-21. UK students did not have to pay any tuition fees under Erasmus 

because the scheme was reciprocal - it allowed the EU students to come and study in the UK as well. The government says that 

it "expect tuition fees to be waived by host universities" under the Turing scheme as well, although it will not allow students 

from other countries to study in the UK. The government has allocated £110m for the first year of the scheme, but it is not 

currently funded after that.  

  

Most people believe inequality has increased due to the pandemic  
The Social Mobility Barometer 2021 gives a timely snapshot of perceptions of where the coronavirus pandemic has impacted 

most, who has suffered and what needs to be done by government and others. Nearly six in ten people believe the pandemic 

has increased the gulf between social classes, according to the Poll .Four in five adults (79%) now believe there is a large gap 

between different social classes and over half the public (56%) think the pandemic has increased social inequality. A third (33%) 

say that inequality has increased by a lot, and 23% by a little, according to the survey of 4,693 adults in the UK, carried out by 

YouGov. 

  

The findings coincide with growing evidence that those from the most disadvantaged backgrounds are being most affected by 

the pandemic. Our annual Barometer also shows significant public concern about mental health. 55% of UK adults think the 

pandemic has had the most impact on mental health, while 44% say difficulties caused by a lack of social contact. 26% believe 

employment opportunities have been most affected with 22% citing access to education.  

  

Universities offer first climate change degrees  
Climate change degrees are taking off at pioneering universities to cater for demand for greener courses. Students started a BSc 

in climate change for the first time this academic year at Liverpool John Moores University. This autumn, Greenwich University 

will follow suit and Northampton University will launch its climate change degree in 2022. All decided to set up the courses after 

growing interest from students and employers. Other degrees cover climate change but these are thought to be the first 

standalone courses.  

Research & Reports    

Gatsby Pilot Evaluation published 
iCeGS have been leading the evaluation of the Gatsby Benchmark pilot in the North East. This has been a longitudinal study over 

four years and the report has just been published https://derby.openrepository.com/handle/10545/625634  

  

iCeGS are also running a webinar (March 25th 3.30-5.30pm)  to promote the findings and hear from people involved - the link to 

register for the webinar is:https://icegs-research.onlinesurveys.ac.uk/evaluation-of-the-gatsby-benchmark-pilot-webinar-

participa  

  

Youth Employment Group – Five reasons to extend Kickstart 
bit.ly/3dNtxKH  

   

DfE Research and analysis - International approaches to careers interventions: literature review  
International approaches to careers policy and robust causal and outcome evidence published since 2016 on the impact of 

careers interventions. A literature review examining: 5 major international careers literature reviews; careers systems in 8 

selected countries or regions; recent robust causal and outcome evidence of careers interventions – here  

  

Building Bridges to Future Jobs   
This report from City and Guilds Building Bridges to Future Jobs looks at the barriers that are preventing people from switching 

careers as well as how confident people are at recognising their own transferable skill. The report has also identified the skills 

needed for some of the most in demand jobs in the UK and matched these skills with those of jobs that are declining as a result 

of the pandemic, Brexit, or other workplace changes. Link  

  

Learning from the Past-The Connexions Service    
‘There is a lot to be learned from the Connexions initiative for the formation and structure of a future support service’. This 

Edge Foundation paper  assesses the  impact and effectiveness of the old Connexions Service: 

https://www.edge.co.uk/documents/107/Learning_from_the_past_Paper_No._1_1.pdf  

   

IPPR Skills for a green recovery report 
The construction industry is facing large and persistent skills gaps and skills shortages that may hamper its ability to make good 

on the government’s ambitions. The issue of skills and employment encompasses recruitment, training and retention of 

workers. IPPR conducted qualitative research among practitioners involved in the Thames Tideway Tunnel Project, and 

among stakeholders from industry. They discovered that skills and employment programmes in the infrastructure sector are 

hamstrung by a lack of collective action among firms, and a lack of leadership in government. https://www.ippr.org/files/2021-

02/skills-for-a-green-recovery-feb2021-summary.pdf  

  

Friends of the Earth Green Jobs report: An emergency plan on green jobs for young people  

Providing young people with green jobs is one of the means of addressing youth unemployment. After all, the climate and 

ecological emergency will mostly harm young people and future generations as it unfolds, so addressing both these 

emergencies together is a win win for young people. Friends of the Earth commissioned consultancy Transition Economics to 

identify how to create green jobs quickly, with a focus on green apprenticeships, and to identify the scale of funding needed. 

And to put the level of funding into context, they have also estimated the economic scarring impact from periods of 

unemployment. Figures have been calculated for economic scarring and Green Apprentice creation at a local authority level in 

England and Wales, as well as combined authority level in England.  

  

Jisc: 27% of students & grads changed career plans due to pandemic 
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New research finds that 27% of students and graduates have changed their career plans due to the coronavirus pandemic. 

Prospects at Jisc surveyed over 6,500 students and graduates to fund out how Covid-19 was impacting their career decisions 

and experiences. More than a quarter of respondents had changed their career plans due to the pandemic and 37% said they 

are still uncertain about what they will do. Reasons included being inspired by people who were actively involved in supporting 

the pandemic response while others said they wanted to escape industries that were struggling such as travel and hospitality. 

  

Some respondents said they were looking at apprenticeships as an alternative to study, so they could start to earn money. 

Three quarters said that they had looked for an apprenticeship or training scheme in the last 12 months. Training and 

development opportunities, career progression and work/life balance were the top three most important factors students and 

graduates cited when considering their career options. Read the full report  

  

Over a third of 16-21-year-olds less likely to choose a university education in the wake of the Covid-19 pandemic  
Leading UK housebuilder Redrow has launched its annual report on attitudes toward apprenticeships and careers in 

construction. It reveals that more than a third (37%) of young people surveyed say that the pandemic has decreased the 

likelihood of them choosing university in the future.  

  

Now in its fifth year, Redrow’s report analyses the barriers to entry-level recruitment into the construction and the 

housebuilding sector, as well as Redrow’s recommendations to overcome these. Redrow once again canvassed 2,000 parents 

and young people, as well as over 100 of its apprentices, and benchmarked the findings against previous years. The results 

reveal that more than a third (36%) of young people are concerned about their job prospects since the onset of the pandemic, 

and routes that combine working and education have a greater appeal, with 42% of respondents more likely to pursue on the 

job learning such as an apprenticeship. Construction Careers and Apprenticeships Post Coronavirus; The Impact of Earn While 

You Learn  

  

Leadership and Careers Provision  
This FETL-commissioned paper is designed to stimulate ideas and discussion on how leaders can best create career pathways to 

success for young people and adults during volatile, uncertain, complex and ambiguous (VUCA) times. The content builds upon 

recent announcements in the Comprehensive Spending Review (Treasury, 2020), a literature review of leadership and careers 

provision, and 13 in-depth interviews with senior managers from further education (FE) and careers sectors in England – see 

Appendix 1. 

  

There is an urgent call for national, regional and local leadership designed to take action on improving careers provision for 

young people and adults. ‘Career’ is a complex and contentious term, particularly in a Covid-19 context. Job roles and labour 

markets are changing rapidly. Job security has been abruptly and cruelly diminished for many, without warning. This will require 

new skills and mindsets focused on opportunities, career adaptability and resilience. This paper argues for more collective 

action, and local places and spaces for inclusive careers support. This is crucial in supporting individuals’ education, economic 

and well-being outcomes.  

  

What happens next?   
AGCAS has published a report looking at the outcomes for disabled graduates from the year 2018. Using the Graduate 

Outcomes data, it analyses disability types and employment areas, identifying where barriers still exist and what work is needed 

to overcome them. 

https://www.agcas.org.uk/write/MediaUploads/Resources/Disability%20TG/AGCAS_What_Happens_Next_2021_-

_February_2021.pdf  

  

Latest issue of Phoenix, the AGCAS Journal focuses on race inequality 
In addition to case studies from AGCAS member services, this issue also features a number of opinion pieces, offering reflection 
on the implications of the recent wave of Black Lives Matter activism for the delivery of careers, education, information, advice 
and guidance - Phoenix, the AGCAS journal . University careers services are looking at their own structures and staff 
development practices too. Safe spaces are being provided for colleagues to learn and gain confidence in supporting students 
and graduates from different ethnic backgrounds.  
  

Employee resilience  
The CIPD has recently undertaken a rapid evidence review and published a report on employee resilience. Whilst the focus is on 
the workplace, there is much in it that could help career practitioners to a deeper understanding of resilience, and to consider 
the role they have in supporting clients who are struggling in this respect. In the CIPD’s words: "It is important to understand 
resilience as partly a semi-permanent psychological trait and partly a variable psychological state. Some people will naturally be 
more resilient than others but the onus must not simply be put on employees to ‘buck up’ and ‘be’ resilient. People managers 
and colleagues play critical roles in influencing how resilient employees are."  https://www.cipd.co.uk/knowledge/culture/well-
being/evidence-resilience   

Resources    

Updated: CDI Position Paper: Safe and ethical use of web videoconferencing for personal careers guidance  
In response to questions from CDI members, and in consultation with our Professional Standards Committee we have updated 

this document. The new points cover: consent when interviews are being recorded, and also information on pupils signing up to 

terms and conditions from a third party. Safe and ethical use of web videoconferencing for personal careers guidance   - CDI 

Position Paper (updated March 2021) 

  

How to Deal With Job Loss Without Damage to Your Self-Esteem 
It is common to feel depressed or ashamed when experiencing job loss, but whether you were laid off or fired, there are ways 

to boost your self-esteem, By Allison Pohle Wall Street Journal Feb. 25, 2021 https://www.wsj.com/articles/how-to-deal-with-

job-loss-without-damage-to-your-self-esteem-11607118880  

  

Understanding the Difference you Make: An evaluation toolkit for adult learning and career change programmes 
Nesta and Learning and Work Institute (L&W) have published an evaluation toolkit for adult learning and career change 

programmes. The toolkit is designed to support delivery organisations, developers and providers to consider the best ways to 

evaluate online learning interventions designed to support adults to build skills that support their careers. Through a collection 
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of case studies, checklists, templates and question banks, this toolkit provides advice on how to evaluate interventions with a 

step-by-step guide to developing realistic, proportionate and high-quality plans for an evaluation.  

  

To read more and download a copy please visit the Nesta website here: https://www.nesta.org.uk/toolkit/understanding-

difference-you-make/ If you are interested in exploring how technology can prepare us for the future labour market then please 

join us at the Changing World of Work event on Tuesday 23rd March.   

  

Careers Education Information Advice and Guidance (CEIAG) and Transitions in Focus: A guide to support vision 

impaired children and young people - Thomas Pocklington Trust  
This guide will be useful for careers advisers, enterprise coordinators and advisers with a SEND remit; careers leads/teachers 

and work placement coordinators providing CEIAG and transitions-related support to vision impaired children and young people 

(VI CYP) in mainstream schools and colleges across the UK; and National Careers Service advisers working with VI CYP aged 18-

25 through Job Centre Plus. Its main purpose is to support professional practise by focusing on a range of resources, case 

studies, projects, key disability schemes and professional support specific to VI CYP. All of which will be important to consider 

when providing CEIAG and transition support from school, college or into employment. Download the guide  
  

VI awareness video 
Useful new video created by the Thomas Pocklington Trust, following discussions with the CDI.  

What do we see? How the world looks to blind and partially sighted people  

  

RateMyApprenticeship Guide to Career Options 
RateMyApprenticeship.co.uk, the new Guide to Career Options 2021 has arrived. This Guide is jam-packed with advice to help 

students choose the right path, find virtual work experience, ace video interviews and much more. It also features the Top 100 

Apprenticeship Employers for 2020-2021, with insights into what it’s like to be an apprentice at each company.  

  

‘The Parent Perspective’ podcast  
Will build a community of engaged parents and carers, offering practical solutions so they can support more informed career 

decisions with greater confidence. Each episode will feature parents in conversation, share the lived experiences of diverse role 

models, and provide real-time insights into how the world of work is changing. The first season will launch during the summer 

term.https://www.notgoingtouni.co.uk/blog/amazing-apprenticeships-and-not-going-uni-launch-podcast-parents-and-carers-

struggling-provide  

  

FA launches dual career guides focused on women’s and girls’ game 
The guides can be downloaded from this link: https://thefa.sharefile.com/d-s8fb47b215f474ee0b8e0c1400970c51e  
 

EU & International    

The new issue of the Indian Journal of Career and Livelihood Planning is now available 
http://www.iaclp.org/indian_journal_of_career_and_livelihood_planning/journal_vol_9 . It features an article by Tony Watts on 

My Visit to South Africa Under Apartheid. Other topics addressed: Systems Theory Framework and Career Development in a 

Covid-19 Context; Teaching Experiences of University Faculty during the COVID-19 Pandemic; Content for Teacher Upskilling and 

Perceptions on Career Progression; Career Development Style of Japanese University Students: A comparison of Universities 

with Different Levels of Admission Difficulty; Importance of Traditional Occupations for Sustainable Livelihood Practices and 

Parent, Child and Home Career Learning Environment.  

  

Other Events    

The role of career guidance: Building more inclusive and resilient society  
26th March 2021 from 13.00 – 14.00 (UK time) 

Presenters: (IOM, UN Migration Agency and International Careers Specialist, Turkey)  

Dr Yelda Devlet, Senior National Programme Officer, David Savard, Emergency Coordinator and Professor Emeritus Füsun Akkök, 

METU and Cedefop, CareersNet member. See DMH Associates  

  

39th International Labour Process Conference 
Monday 12th – Wednesday 14th April  

The theme for this year is, Security in Work? The workplace after COVID-19. Conference plenaries will focus upon the 

(re)organisation of work following the pandemic and the prospect of future waves.  There will be streams focusing on expanding 

the community and stimulating debate in new areas relevant to labour processes including:  

• younger and older workers in the labour market;    

• changing work and the platform economy;   

• and COVID-19.    

Alongside the streams, there will be a celebration of the launch of the first edition of ILPC’s new journal ‘Work in the Global 

Economy’ which is available to purchase. For more information: see https://www.ilpc.org.uk/  

To purchase a ticket, please visit: https://tinyurl.com/ILPCconference2021   

  

Complete Careers Annual Conference 
Thursday 22 April  

Please see here conference agenda - Conference 2021 - Complete Careers (complete-careers.com)  This event is free to attend 

and designed for an audience of careers advisers and careers leaders.   

  

National Careers Guidance Shows  
Wednesday 28th April - virtual 

The free to attend National Career Guidance Shows are delivered in partnership with the CDI, these CPD-accredited events will 

provide you with unbeatable access to up-to-date information to support your clients, via an exhibition and insightful seminar 

sessions.  

  

The events this year are sponsored by NHS Health Careers, Apprenticeships, The Edge Foundation, Unifrog, T-Levels, CDI and 

London College of Beauty Therapy and will showcase a range of exhibitors including The University of Law, Maritime UK, Dyson, 
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British Army, Access Creative College, SACU, Royal Aeronautical Society, HMRC, Pearson College, UK Space Agency and My 

Career Options. To book your free place, or to find out more, please visit propectsevents.co.uk and choose the event region 

most relevant to you.  

  

The 6th International Conference on Employer Engagement: Preparing Young People for the Future Online on Thursday 1 July 

2021 9:00 – Friday 2 July 2021 17:00 BST     

The conference call for papers is now live. All abstracts and proposals should be submitted by 31st March 2021. Hosted 

by Education and Employers in partnership with the Edge Foundation. It will focus on employer engagement in education, 

vocational education and training, and the extent to which these interventions adequately prepare young people for the rapidly 

changing world of work. In particular, attention will focus on the need to develop and capture the skill requirements within the 

changing labour market and how such interventions can support young people as part of the response to Covid-19.  

  

The conference also seeks to reflect on reforms and policy shifts in relation to education and training and employer engagement 

internationally. Conference themes include: Employer engagement and preparation for work; Employer engagement and 

pedagogy; Employer engagement and the curriculum. Full details, the call for papers, and booking information are 

available here. For more information, please get in touch at research@educationandemployers.org  

Get Involved    

PhD studentships 
The current round of Skills Development Scotland/Scottish Graduate School of Social Science collaborative PhD studentships are 

now live (applications deadline 31 March 2021). This year’s topics include:  

• Virtual models of working and the implications for Career Information, Advice and Guidance 

https://www.sgsss.ac.uk/studentship/virtual-models/ (co-supervised by Emma Bolger, Lecturer in Carer Guidance and 

Development at the University of the West of Scotland)  

• Negotiating inclusive early careers and the virtual workplace: Changing or compounding the disability divide? 

https://www.sgsss.ac.uk/studentship/negotiating-inclusive-early-careers/  

• Enhancing Labour Market Intelligence using Machine Learning https://www.sgsss.ac.uk/studentship/enhancing-labour-

market/  

  

The CDI and Fledglink launch critical employer insights survey to support CDI members  
Ahead of the CDI's 2021 Techfest conference in March, we are partnering with Fledglink- the free student career and 

employment app- to provide our members with the most up-to-date insights from employers on the current and future careers 

and recruitment landscape in light of Covid-19 and Brexit. The results will be showcased at the conference on Monday 29th 

March followed by an employer webinar run by Fledglink for contributors. Please share this survey with employers in your 

network today: https://fledglink.typeform.com/to/mzl9fLaW  

  

Careers in Sustainability Survey 
Josslyn Beevers is looking for volunteers to take part in a study designed to establish whether there is a demand for a service 

that offers young people information about opportunities in sustainability. Young people today have grown up with the looming 

threat of climate change. The concern felt by this generation is highlighted by students across the globe campaigning for 

governments to take bolder action on the climate emergency. As young people are the workforce of the future, it is vital that 

we offer them the guidance needed to realise their potential in combating this crisis, and so I would be very grateful if you could 

distribute this 3-minute survey to 16-18 year olds in your organisation.  

   

2021 National Careers Guidance Show moves online  
Save the date: Wednesday 28 April, is the date when all four NCGS events take place (online) in 2021. The free to attend 

National Career Guidance Shows are your opportunity to network with other careers professionals working across all sectors. 

Delivered in partnership with the Career Development Institute (CDI), and taking place virtually this year, the CPD-accredited 

events will provide you with unbeatable access to up-to-date information to support your clients, via an exhibition and insightful 

seminar sessions.  

  

The events this year are sponsored by NHS Health Careers, Apprenticeships, The Edge Foundation, Unifrog, T-Levels, CDI and 

London College of Beauty Therapy and will showcase a range of exhibitors including The University of Law, Maritime UK, Dyson, 

British Army, Access Creative College, SACU, Royal Aeronautical Society, HMRC, Pearson College, UK Space Agency and My 

Career Options. 

  

To book your free place, or to find out more, please visit propectsevents.co.uk and choose the event region most relevant to 

you. We look forward to welcoming you.  
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