Career Development Policy Group
An emergency career development plan to maintain employment,
productivity and progression post-Covid-19 i
The Career Development Policy Group brings together a range of organisations who believe that it is
important that citizens have an opportunity to access support in their careers.ii The group works with
government and other stakeholders to develop policies and initiatives that support career
development.
In this paper we argue that government needs to respond to the Covid-19 crisis by taking the following
actions.
•

In the short-term. A £26 million fund should be created to ensure that all education leavers,
unemployed workers and those being made redundant following furloughing can access high
quality career guidance between now and the end of 2020. This money could be channelled
through existing agencies and used to take on additional careers professionals to deliver
support where necessary. If 1 in 89 people who received a careers interview was able to find
and keep a job that they otherwise would not have found, this service would pay for itself.

•

In the medium-term the infrastructure for career guidance needs to be enhanced so that
career guidance can be more consistently embedded across the lifecourse. A new careers
strategy should be published in January 2021 to replace the current strategy which ends in
2020.

•

In the long-term England needs a review of the current, fragmented career guidance system
and the creation of a more robust lifelong guidance system.

Introduction
1) The Covid-19 crisis is leading to an unprecedented crisis in the labour market. There is a need
to develop a comprehensive plan to address these challenges for all working people. In the
short term the greatest focus needs to be on: (1) the growing number of unemployed workers;
(2) the generation of young people who are leaving education; and (3) adults who have been
furloughed, but who may be facing redundancy as the Coronavirus Job Retention Scheme
tapers and then winds down in October. In this brief proposal we argue that these three
groups need advice and support in the form of professional career guidanceiii and that an
emergency fund of £26 million needs to be established to ensure that this is available.iv

A labour market crisis
2) The Covid-19 crisis has resulted in an immediate and catastrophic collapse in the labour
market. The number of new vacancies has crashedv and benefit claims have soared.vi The
latest unemployment figures estimate that there are 2.1 million people unemployedvii in
comparison with 1.29 million people this time last year.viii Thankfully the Coronavirus Job
Retention Schemeix has helped to stem more job losses and averted the immediate social and
financial implications of the crisis in employment.
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3) We are now entering a new phase of the crisis. There are four imminent flashpoints that
government needs a strategy to address.
•

Firstly, the unemployment figures are growing. There is a need to help these >2.1 million
workers back into employment as quickly as possible before their skills, confidence and
employability starts to deteriorate.

•

Secondly, there are 800,000 young people about to leave schools, colleges and
universities, hoping to join the labour market.x

•

Thirdly, there are 8.4 million people who have been furloughed.xi While hopefully most of
these will be able to return to their jobs, it is very likely that a proportion of these workers
will never return to their current jobs. The Bank of England’s survey of Chief Financial
Officers estimates an 18% fall in employment this year. While some of this might be
achieved through recruitment freezes rather than redundancy it provides the best
estimate of the employment impact of Covid-19 and suggests that an additional 1.35
million people will enter the labour market over the next few months.xii

•

Fourthly there are 2.3 million claims for support from self-employed workers.xiii It is more
difficult to get data on what proportion of these people’s businesses are likely to fail
during this period. If we just use the Institute of Fiscal Studies normal estimate of 14% of
self-employed business failures (ignoring the Covid crisis), this results in another 322,000
people being in churn.xiv

4) When we add these figures together it suggests that there will be 4.7 million workers looking
for new employment between the end of July (when the education year ends and the furlough
arrangements begin to taper) and the start of November (when the furlough scheme is
currently due to end), i.e. around three months.
5) To place this figure of 4.7 million into context, in a usual year around 17% of the UK workforce
(around 5.6 million workers) will change jobs or employment status – but over an average
quarter this would only represent 1.4 million workers.xv Last year workers who were churning
were doing so in a healthy labour market with a record level of employment, but this year
citizens who are churning following Covid-19 will be forcibly entering a labour market with
very limited opportunities available. This is likely to make the process of finding new
employment during 2020 considerably more difficult than in previous years.
6) In normal circumstances around 10% of those in churn will seek support from the National
Careers Service (about 550,000 people which is the service’s annual capacity).xvi However, the
National Careers Service is insufficiently funded to manage a rapid increase in the number of
people needing to access support. It also has important gaps in its coverage (for example not
covering young people under the age of 19 in terms of face-to-face guidance) and will not be
the most obvious port of call for the 800,000 young people leaving education who may try to
access career guidance via their educational institution.xvii
7) Even if the proportion of workers in churn seeking career support remains at 10% the level of
churn described in this paper would quickly overwhelm all of the capacity of the National
Careers Service leaving at least an estimated 196,000 people with nowhere to turn.xviii This
raises the question of who will help these citizens to find work, further training or other workrelated activities that will maintain their contact with the labour market? Especially, as the
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skill sets employers may need to rebuild their businesses may be different to those they have
previously required.

Why we need career guidance now
8) The labour market crisis described above is unprecedented in its size and speed. There is a
desperate need for leadership from government, business and education to help to address
this crisis. Such a response is likely to include investment in education and training (including
a boost for the National Retraining Scheme), the creation of intermediate labour markets xix,
incentives for employers and a review of the benefit system. It should also include an
approach to rapidly building up new information and intelligence about what the labour
market needs and disseminating it to individuals to aid them in their decision-making. These
are all important policies, but all of them require individuals to be able to gather information
on a rapidly changing situation and respond to it quickly. Therefore, career guidance is a
critical element of a wider policy response as it helps citizens to gather, make sense of and act
on information about the labour market and the education system.
9) A recent publication by the OECD, International Labour Organisation, Unesco and a range of
other international bodies described career guidance as ‘services which help people of any
age to manage their careers and to make the educational, training and occupational choices
that are right for them'xx. It concluded that career guidance ‘acts as a lubricant for developing
and nurturing human talent to power innovation, creativity and competitiveness’ and that
‘the majority of high quality evaluations of career guidance activities show evidence of
positive economic, educational and social outcomes’.
10) Analysis of the economic impacts of career guidance highlights clear financial benefits from
the activity.xxi Empirical evidence demonstrates that the provision of career guidance to
citizens results in individual benefits (e.g. a reduction in economic inactivity and increased
wages), firm level benefits (e.g. increased productivity and reduced staff turnover), and
national benefits (e.g. increased labour market participation, decreased unemployment,
reduced skills shortages and increased GDP). Empirical studies which provide helpful details
on the anticipated economic benefits associated with career guidance include a randomised
control trial in Denmark showed that unemployed workers undertaking a career development
programme were unemployed for around 18% less time than a control group.xxii Analysis of a
programme targeted at the young unemployed in the UK (NDYP) increased the proportion
making a transition to employment by about 5 percentage points.xxiii
11) The message is clear; while career guidance cannot create new employment opportunities it
can help individuals, organisations and countries increase labour market efficiency and
optimise the connection between supply and demand. These observed effects are likely to be
heightened in a labour market which is experiencing an extraordinary period of churn.

What needs to happen?
12) In the short-term. We would like to see a fund created to allow education leavers,
unemployed workers and those being made redundant following furloughing an opportunity
to see a career guidance professional between now and the end of 2020.xxiv If this entitlement
took the form of one guidance interview it would result in an £9 million price tag. However,
the evidence from comparison group trials suggests that four or five sessions are optimal for
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many clients, particularly those such as recently redundant adults.xxv Based on an average of
three sessions this would result in a cost of £26 million. We would anticipate that this money
should be split fairly evenly between youth focused services, services directed specifically to
those on furlough and unemployed workers. This money could be channelled through existing
agenciesxxvi and used to take on additional careers professionals to deliver support where
necessary.xxvii If 1 in 89 people who received a careers interview was able to find and keep a
job that they otherwise would not have found, this service would pay for itself.xxviii
13) In the medium-term the infrastructure for career guidance needs to be enhanced. The
provision of large numbers of career guidance interviews at the point of acute crisis is a short
term fix for an unprecedented problem. Careers work needs to be more consistently
embedded across the lifecourse.xxix A new careers strategy should be published in January
2021 to replace the current strategy which ends in 2020. This should renew the government’s
commitment to career guidance and increase the level of funding for The Careers & Enterprise
Company and the National Careers Service.
14) In the long-term England needs a review of the current, fragmented career guidance system
and the creation of a more robust lifelong guidance system.
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