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Building AI Discernment 



Artificial intell igen ce (AI) is transforming society , including possibly, even ‘who we are ’, as 
persons !

Inevitably there will be AI products that promote  flourishing and others that impede  flourishing . 

While companies  developing these products bare considerable responsibility for the effects of 
the technology, users also bare responsibility . 

No regulatory framework  will be able to prevent this entirely. 

Ultimately, ‘user discernment ’ will be needed, especially as these technologies proliferate. 

Individuals should regularly ask themselves whether they believe engagement with a particular 
technology or product will ultimately be conducive to their flourishing , with respect to both 
application types  and extent  of use. 



UK Minister for AI, Kanishka Narayan 











#So much more than 
talking about jobs

Bella Doswell & Katherine Jennick

Being a CDP is…



AI is far more than a breakthrough technology  

is  beyond, a societal - scale inflection

but will,  (IMO), prove nothing short of a ‘human condition - altering revolution’!

Tyler Cowen
Economist & AI Thought - Leader 









“I spend a lot of time talking to CEOs about their plans for 
headcount and what I hear a lot from them is 'flat is the new up'.

They're talking about growing their businesses without having to 
significantly increase employment because they're starting to see 

how they can deploy AI.

We have to look at this very seriously”.



“Over the coming years, AI will become a larger and larger 

and larger part of the whole economy … 

… until essentially, the whole economy is automated!”

Professor William MacAskill

‘Compute-powered economy’

Former Professor of Philosophy at Oxford University
Founder of Effective Altruism

Senior Fellow at Forethought, Research Non - Profit, focused on how to navigate the 
transition to superintelligent AI. 













Making sense of fast-paced change



“AI doesn’t change by the week or the day,

‘The end of certainty, the permanence of change’

There isn’t a single day that something new 
doesn’t almost obsolete, what was yesterday!” Marc Mathieu, Rogue Ventures AI

but by the hour,
by the minute. 







Clarity amidst Confusion 



Stephen Fry



Reid Hoffman



Hold lightly  to your views on Artificial Intelligence.

Always examine AI through a critical lens  but avoid fixed positions .

The only certainty is uncertainty . 

Model iterations are already partially recursively self - improving .

Adapt  our positions as the evidence changes .

Some closing 
thoughts

Kevin, Kelly, Leading Technology Thinker, Author & Co - Founder of  

‘The most effective response to persistent uncertainty is to cultivate 
radical adaptability.

To prosper in prolonged uncertainty, the strategy must be one of 
constant, agile recalibration.

In short, in our age of uncertainty, get good at changing your 
mind’!



Opportunity ahead for CDP’s!

If, even a fraction, of the scale of disruption predicted by ALL 
leading AI labs  eventuates (prior to new opportunities 
diffusing) exploring clients’ broader sense of purpose, identity 
& meaning  may -  over the next decade or two -  be 
increasingly needed -  something CDP’s are uniquely skilled in!



#Being Fully Human is
 more than what we do!



futuresreadiness.com



• Peter Dickinson

• 29th April 2026

AI and its impact on 
green jobs
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What is a green job?



● Purist definition @1%

● Inclusive definition @ 35%:
− Green new and emerging occupations  

− Green enhanced skills and knowledge occupations

− Green increased demand occupations

● How do we identify them?
− O*NET categorisation1

− Analysis of job vacancies using IER’s GreenSOC2

− ONS surveys time spent on green tasks3

1. See https://www.onetcenter.org/dictionary/22.0/excel/green_occupations.html
2. https://warwick.ac.uk/fac/soc/ier/researchthemesoverview/researchprojects/greenjobsandgreeneconomyyork/york_green_jobs_and_skills_report_final_report.pdf and 
https://www.skillsdevelopmentscotland.co.uk/media/nftl3545/green-jobs-in-scotland-executive-summary-2.pdf 
3. https://www.ons.gov.uk/economy/environmentalaccounts/articles/researchintogreenjobstimespentdoinggreentasksuk/1997to2019

https://www.onetcenter.org/dictionary/22.0/excel/green_occupations.html
https://warwick.ac.uk/fac/soc/ier/researchthemesoverview/researchprojects/greenjobsandgreeneconomyyork/york_green_jobs_and_skills_report_final_report.pdf
https://warwick.ac.uk/fac/soc/ier/researchthemesoverview/researchprojects/greenjobsandgreeneconomyyork/york_green_jobs_and_skills_report_final_report.pdf
https://warwick.ac.uk/fac/soc/ier/researchthemesoverview/researchprojects/greenjobsandgreeneconomyyork/york_green_jobs_and_skills_report_final_report.pdf
https://www.skillsdevelopmentscotland.co.uk/media/nftl3545/green-jobs-in-scotland-executive-summary-2.pdf
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How many green jobs?(i)
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How many green jobs?(ii)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Managers

Professional

Technicians

Administrative

Skilled Trades

Caring, Leisure and Other Serv.

Sales and Customer Service

Process, Plant and Machine Ops

Elementary occupations

Green enhanced Green increased Green new and emerging Non Green



What is a green job?
● Green skills and jobs touch every sector and occupation

● The impact of the green transition is more about transformation of jobs

● Most skills are transferable to green jobs

● Upskilling and reskilling rather than new skills
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What will be the impact of 
AI on green jobs?



What will be the impact of AI on green 
jobs and skills?● Green jobs and skills are no different to non-green jobs and skills

● I don’t know?!?
● Much more speculation than research
● AI will become ubiquitous, but not at the same speed
● General impacts of new technology:

− Work task analysis – wide variation in estimates

− Impacts are mediated due to a range of factors: “New technology is everywhere part from in the 
productivity statistics”.

● Empirical analyses find:
− Positive impacts on jobs

− Positive impacts on skills

● Impact difficult to predict due to interplay of factors



How AI will impact – the current tech 
pipeline



● Farm environment and business models key
● Several drivers and barriers to tech adoption
● Tech currently requires significant human input
● Acceleration in integration of tech
● Jobs with manual and routine tasks to decline
● Existing roles will need: digital, data, decision making, communication and team working 

skills
● New roles to emerge: in technical, engineering, data and digital skills based off-farm
● Work activities reliant on technical and information skills greatest susceptibility
● Those involving human-centric and management skills the least
● Some occupations will have tasks automated but this frees up time to focus on other 

activities less likely to be automated

Impact on jobs in agriculture and 
horticulture
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Trialling an Evaluation 
Framework  for LLM-powered 
careers advice



Trialling an Evaluation Framework  for 
LLM-powered careers advice
● Funded by the Nuffield Foundation
● January 2026 - December 2027
● Undertaking evaluations of LLM-powered careers advice (generic and 

dedicated):
− Panel review – mixed users evaluate the tools
− Case study comparison – scenarios developed and put to the AI-tools
− Randomised control trial – 120 16-19 students

● Develop an evaluation framework that can be used across the careers 
sector



Thank you







Personality and interest assessments.





“What industries are 
growing in [location]? Use 
local business journal, 
economic development, and 
other business news.”
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