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The Challenge

The challenge for schools and colleges is

not a lack of commitment from careers

professionals, but a structural mismatch between the growing expectation that every young person should

receive meaningful workplace experiences and the limited availability of employer placements. Schools and

colleges are trying to prepare young people for employment within an already crowded curriculum, while

competing for a finite number of work experience opportunities

The NEET Crisis

Nearly one million aged 16
to 24 in the UK are not in
education, employment or
training. And rising.

Supply and Demand

Competing for a limited
pool of opportunities

Curriculum Pressures

Competing with academic
outcomes and timetabling
constraints

Equity and Access

Still so reliant on family
networks and local
employer connections



A traditional model cannot
solve this alone

The ambition is universal access to
meaningful work experience. The reality is
that there are not enough placement
opportunities, employer resources or local
connections to make this possible for
every young person through traditional
models alone.

Traditional model

Hybrid model

Limited places

Universal access

Geography dependent

Employer insight at scale

Employer capacity
constrained

Skills development

Often one- off experience

Ongoing engagement

Reliant on networks

Gateway to in-person




Let's hear from our Future Makers Advisory Board




Unsung Careers



Springpod want to be part of the solution

..and in fact, already is for so many.



Springpod in Numbers Springpod 4’/

£508M in social impact

We scaled from 125,000 to 220,000 learners in a single year

1.2M+ work experience enrolments

93% students rate their career awareness excellent or good after
experience

Since Sep 25 1316 schools, colleges have enrolled 50+

7178+ Schools, Colleges & Universities in our Network
Strategic Partnerships

150+ employer partners

60% of employer partners are using digital experiences to select
for in-person


https://www.partners.springpod.com/solutions/impact-report-early-access

ow We Build Meaningful Virtual Work Experience

We use technology to make content more scalable, personalised, measurable, and continuously

improving.

Design Learning Outcomes

Every experience starts with employer-defined skills,
behaviours and career insights.

Create Authentic Workplace Simulations

Technology allows us to recreate tasks, decisions and
challenges from real workplaces.

Measure Impact Continuously

Every interaction creates insight that helps us improve
engagement, completion and outcomes.

Scale Opportunity Equitably

One employer experience can reach thousands of
students regardless of geography or connections.



What makes virtual work experience meaningful?

Passive Content

Springpod Experience

Watch videos

Complete challenges

Hear from employers

Solve employer problems

Learn about jobs

Experience job tasks

Receive information

Reflect on skills

One-size-fits-all

Personalised pathways




Inside a Springpod Experience

Engaging, interactive and accessible



Focus on Skills

Skills are embedded, tracked and reflected on



Building confidence before the real interview

Personalised feedback. Reduced anxiety. Better interview preparation.



Let's hear from our Future Makers Advisory Board




Employer Experience with JLR springpod 4§ l LQ

Impact at a glance: The audience:

6,826 o

All time student completions 230
P %o

eligible for Free School Meals

(above national average)
£9.7m
o
Social Value created 62 /O

From diverse ethnic backgrounds

63,677 94%

rated their awareness of careers in

All time number of hours spent
engaging with your content

the sector as good or excellent post
programme
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Destination Data Report Findings
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student Feedback

“| jJust wanted to say thank you to everyone who helped facilitate this
programme. | walked into this knowing very little albout what to expect
and I'm walking out considering sustainability, design and the future of
the industry. The activities were engaging and it challenged me in the

best ways. It made me think differently about what a career in this

iIndustry could look like."
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A question for you...

Where could virtual experiences strengthen - not
replace - existing provision?



A question for you...

The young person who misses out.....

- A young person in a rural location

- A disengaged learner

A student with caring responsibilities
- A SEND learner

How could virtual experiences help this young person engage with careers education
differently?



The Future of Work Experience

We believe every young person should have access
to meaningful employer experiences, regardless of:

- Location

- Background

« School resources
 Existing networks

Technology cannot replace great careers education.
But it can make impactful experiences accessible to
every learner.
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