
REDNOCK SCHOOL 

The careers adviser at the
heart of our programme

Will Sanders 
Head of Life Skills & Careers

CEIAG at Rednock School benefits from an in-house Level 6 Career Development Professional, around
whose expertise the programme has been built over recent years. How does this allow our school to
fulfil our school vision? How does this make our provision different from other schools across the

county? What can be learnt from having a structure built around the expertise of a trained individual,
with close knowledge of the school context? 



Time for a question...



This is Tim



PERSONAL DEVELOPMENT
AT REDNOCK

Services brought in-
house

Beginning in 2010. Change
in Ofsted criteria 2022,

promotion of CEIAG, level 6
qualifications, Compass+

and Gatsby. Lack of trained
professionals in the county.

Head of Personal
Development

Wider reaching TLR + time
allowance. Leading Life Skills,
Careers, Character & Culture

Curriculum, Student Leadership.
IMATTER created. In-house ICA

now becomes a level 6 CDP. 

Future model?

Will we reinstate a SLA or will
we train another CDP with an
apprenticeship? Where will AI

play a part? 

Careers Leader

TLR + time allowance. No
level 6 qualification. SLA for

ICA.

Head of Life Skills &
Careers

IMATTER becomes the school
vision. Role restructured to

TLR + time allowance for Life
Skills & Careers. Continued

partnership with in-house level
6 CDP for ICA. Level 6

Careers Leader.
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STEM careers 
TLR holder



Time for a question...



How much is your organisation making use of its
contribution to the Apprenticeship Levy? 



Familiarity

with the setting

Buy-in

from teaching staff

as the programme has
evolved

Consistency

Cost-effectiveness

‘bang for your buck’ in
terms of our provision

Guaranteed 1:1
meetings

for every student in Key
Stage 4 and 5

WHAT ARE THE
ADVANTAGES OF
EMPLOYING IN-
HOUSE? 





How compatible is
this model with

achieving all 8 Gatsby
benchmarks? 

How are staff going to
be trained to

participate (on
whatever level) in the
careers programme?

How does careers
education tie in

with the school’s
character

education? 

How much is your
school’s CEIAG

unique? 

TAKEAWAYS

How much is the
careers programme
tied to the school’s

vision?

How much does
the career adviser
sit at the centre of

everything? 



Key reading
Jubilee Centre: Character Virtues

How are apprenticeships funded and what is the
apprenticeship levy?

Rednock School: Our vision

https://www.jubileecentre.ac.uk/
https://www.gov.uk/guidance/pay-apprenticeship-levy
https://www.gov.uk/guidance/pay-apprenticeship-levy
https://rednockschool.org.uk/our-vision/


Time for a question...



Social media
linked through
conference app


