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What is an
Information
Landscape?

The spaces which
incorporate the
information sources
which are most
relevant to people in
their own context e.q.,
their gender/gender

identity (Savolainen,
2020).

Gendered
Information
Landscape
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Gender Stereotypes

Children are consistently exposed to
“gendered” content which embodies or
reinforces gender stereotypes, e.g., in picture
books.

(The Children's Society, 2021)

Sexism and discrimination are present
throughout young people’s childhood which
impacts on their information landscapes.

(Siyanova-Chanturia, Warren,
Pesciarelli, & Cacciari, 2015)

Self-Efficacy

Young people make choices about careers
based on prior experiences of success. If
they (or their family/peers) have achieved
something before they are more likely to feel
confident in achieving again.

(Moya-Guijarro & Ventola, 2022)




RQ1. To what extent are apprenticeships segregated by

gender in UK nations and internationally?

RQ2. What theories address gender stereotypes in

information landscapes?

RQ3. What are the initiatives to address gender

stereotyping and disparities in young people’s choices?

RQ4. What gendered influences do young people

identify when looking back?
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Gender imbalance in apprenticeships

and work-based learning programmes

1. Define the research problem in crucial STEM and HEED sectors

2. Explore existing research on
occupational segregation

_ _ Primary data
3. Understand the situated experience of collection using a

apprentices in Scotland in relation to mixed methods

information and gender approach (survey, Disseminate

findings through
infographics,
conference
presentations
and journal
articles

interviews and focus

. groups incorporating a
4. Inform future policy around e T e

apprenticeships
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Apprentice’s Age Group

Region of Apprentice
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Survey Results - Parental Influence
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Interview Results — Parental Influence

« Many participants gained entry to their apprenticeship programme through
parents or other family connections - these were mostly males which
suggests that parents were more likely to talk to their sons about

apprenticeships.

“Yeah, my dad was a bus driver.
That was how [ actually got
started. So, he got me a job. He
got me a job when | was 17 early
on a (bus) when | was at college
and stuff just for a bit extra
money’.

“A lot of my family are
electricians, so | decided to
go down that route and |

ended up really enjoying it’.
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Interview Results — Gender Stereotypes

* Female participants had some lived experiences of being exposed to
gender stereotypes e.g., being told that a specific work-based learning

programme wasn’t for girls.

@ ‘I remember when | was in high school, it was the boys
who like either left in fourth or fifth year would go into like,

you know, like builder apprenticeships or roofing or

electricians but | don't remember any of the girls doing it’.

“It was basically just right out of school, and we were all
talking about apprenticeships and going to uni, going to

college, and one of the guys said he's going to do this

apprenticeship. And it's only guys that do it.
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Conclusions

= Parents (as an information source) have a significant
iInfluence on the career choices of their children

» Exposure to gender stereotypes is prevalent from a
young age. Females appear more sensitive to gender
stereotypes than males.

= Occupational segregation has roots in wider societal,
cultural and institutional issues.
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Impact

This research:

= Explores the situated experience of Scottish apprentices.

= Facilitates a deeper understanding of how different
information sources influence aspirations, beliefs, levels of
self-efficacy and choices.

* Provides rich qualitative data which complements and

expands on work already carried out by Skills Development
Scotland.
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» Multi stakeholder collaboration.
* Work with parents who are an influential source.

« Work with employers to facilitate a more inclusive
organisational culture.

= Continue with initiatives such as “Try Something Different”
over a wider area and longer timeframe.
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