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Dementia & Career

Young-Onset Dementia
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Career

• Dementia is an umbrella term 
and includes different conditions 
that affect cognition

• ‘Young-onset’ means it develops 
before the age of 65 years.

• Defined as “life and 
work” in this study

• Paid work an important 
past of career, but not 
the only part



What happened?

• I interviewed 12 women living with 
young-onset dementia about their 
careers

• Interviews used object elicitation

• I used Reflexive Thematic Analysis 
to analyse the interview data  
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What did I find out?
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The Career Tree
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• Participants needed to work differently, for example 
several had left paid employment and found this very 
difficult

• The period after diagnosis could be experienced as a 
‘void of dementia’

• Purpose helped participants to continue their careers 
in ways that mattered to them

• Dementia necessitated a transition in career priorities
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Dementia Peers 
and Professionals
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• Peer support was highly valued by 
participants. 

• Peers were those sharing equal status and 
honesty with participants

• Career experiences are relevant to the 
provision of dementia-related support. 
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Four Key Findings:
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1. Women with young-onset dementia continue 
their careers in different ways after they are 
diagnosed. However, diagnosis is a significant 
disruption to career, so whilst careers continue they 
are not continuous.
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2. Dementia can change career-related feelings and 
needs, and these feelings and needs continue to 
evolve after diagnosis.
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Four Key Findings:
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3. Women living with young-onset dementia gain 
benefit from support that incorporates career-
related needs and experiences.
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Four Key Findings:
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4. Connecting with peers who enable career 
aspirations and continuance after diagnosis is 
important. 
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Recommendations
(for career guidance)
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• Ensure inclusion of non-paid activities is 
part of communication about career 
guidance

• Positive and person-centred support needs 
to be flexible at different career stages

• Career professionals should be considered 
part of ‘dementia workforce’
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:
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Thank you
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