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~ 1 million £69 million

Young people (18-24) est. GDP gain from 5%
NEET in 2025 NEET reduction

Youth Jobs Gap: Exploring Compound Disadvantage. Impetus Foundation, May 2025.



https://impetus-org.files.svdcdn.com/production/assets/publications/Report/Impetus_YouthJobsGap_ExploringCompoundDisadvantage.pdf?dm=1747140359
https://impetus-org.files.svdcdn.com/production/assets/publications/Report/Impetus_YouthJobsGap_ExploringCompoundDisadvantage.pdf?dm=1747140359
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Growing research base about risk factors

Some ‘what works’ evidence

Policy-level pledges (Youth Guarantee)

X Data gaps and inconsistencies
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14% 74%

WP in high tariff university cohorts Russell Group WP cohort in skilled
employment or further study

Based on Explore education statistics service, Widening participation in higher Helping Under-Represented Students Succeed in Higher Education, Russell
education, 2009/10 to 2023/24, Accessed on 20 October 2025 Group briefing, July 2024



https://www.russellgroup.ac.uk/sites/default/files/2025-02/RGbriefing_SocialMobility_July24.pdf
https://www.russellgroup.ac.uk/sites/default/files/2025-02/RGbriefing_SocialMobility_July24.pdf
https://www.russellgroup.ac.uk/sites/default/files/2025-02/RGbriefing_SocialMobility_July24.pdf
https://explore-education-statistics.service.gov.uk/data-tables/fast-track/752b87f4-4e85-40b7-f0a0-08dd83fda9c0
https://explore-education-statistics.service.gov.uk/data-tables/fast-track/752b87f4-4e85-40b7-f0a0-08dd83fda9c0

Can we aim higher?



54%

Widening Participation (WP) in
first graduating cohort

14%

WP in high tariff university cohorts

Based on Explore education statistics service, Widening participation in higher
education, 2009/10 to 2023/24, Accessed on 20 October 2025
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83%

of same WP cohort in skilled
employment or further study

74%

Russell Group WP cohort in skilled
employment or further study

Helping Under-Represented Students Succeed in Higher Education, Russell
Group briefing, July 2024



https://www.russellgroup.ac.uk/sites/default/files/2025-02/RGbriefing_SocialMobility_July24.pdf
https://www.russellgroup.ac.uk/sites/default/files/2025-02/RGbriefing_SocialMobility_July24.pdf
https://www.russellgroup.ac.uk/sites/default/files/2025-02/RGbriefing_SocialMobility_July24.pdf
https://explore-education-statistics.service.gov.uk/data-tables/fast-track/752b87f4-4e85-40b7-f0a0-08dd83fda9c0
https://explore-education-statistics.service.gov.uk/data-tables/fast-track/752b87f4-4e85-40b7-f0a0-08dd83fda9c0
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Employability Internships &

skill articulation industry
workshops

Network creation
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Eric’s story

Came to LIS aged 21 — NEET since age 18 | FSM recipient + SEND + informal carer

Now: STEM Master’s degree | Industry innovation award for LIS project

Admissions interview confirmed high quantitative aptitude despite low GCSE grade -> 3 advanced projects, including year-long capstone
submitted for award after graduation

LIS Student Support identified significant additional SEND -> course delivery adapted -> successfully completed degree

LIS Futures department brokered 2 paid, degree-related internships —> relevant network + professional experience & confidence

LIS career coaches supported throughout & supporting now as graduate -> ongoing skill articulation, effective transition to and out of HE




New-university advantages

holistic course design careers & employability a
4~_ core design principle

true cross-functional collaboration

| career department

personalised support & delivery integrated, not peripheral
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true cross-functional collaboration

| career department

personalised support & delivery integrated, not peripheral
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