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Careers Insights

Welcome to Careers Insights, the CDI’s bulletin that includes
the new research papers and reports that have been
published over the past two months, which are particularly
relevant to current and future policy and practice.
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About Careers Insights 
Research is critically important, and not just for academics. It helps career professionals
to understand the needs of different clients to a greater depth. It describes the
implications of political, economic, social or technological trends affecting the field. It
also describes different models, theories and practices, and provides evidence on ‘what
works’. 

This is a supplement to the CDI’s Research Directory, which you can access in the
Resources section of the CDI website. The Directory offers a wide collection of
references to thousands of career-guidance related articles, reports, papers, books and
open data sets.

(NB: We strive to reference articles that are mainly in the public domain, but
include important ones that are behind paywalls. These are denoted with an
asterisk (*) in the title)

https://www.thecdi.net/resources/research-directory


Featured articles 
We’ve highlighted some articles that are particularly relevant to
current events in our sector

#1. Bill Law Award Winner re: the language of careers
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The Bill Law Award is a legacy and tribute to the work of Dr Bill Law, Founding
Fellow of NICEC, who died in April 2017.  His work was internationally renowned,
particularly regarding the way that career guidance is conceptualised. The judges
opted to award four Highly Commended prizes, in recognition of the high
standard of entries. The overall winner was Valerie Rowles, with her entry “'Mind
the language”, ‘examining what grammar can tell us about the embedding of
individual responsibility for career in social discourse'. 

The piece looked the way language is used within conversations about careers and
what it tells us about social attitudes, with clear relevance to career guidance. 

As well as offering thought provoking insights, the analysis has wider implications
for the profession, as we consider ways to increasing the perceived value of the
concept of “career”, as well as the standing of the profession in the eyes of public
and political stakeholders..
Bill Law Award 2025 on YouTube. (Link)

Careers Insights

#2 Typologies of school to work transition

Discussions about the type of transition that people take after compulsory
education usually focus on the education or employment pathway (e.g.
apprenticeship, higher education, NEET). However, in this study from Holland, the
researchers reviewed the underlying attitudinal and behavioural typologies of
transitions, to provide a nuanced and alternative perspective.

From data analysis of two surveys, six typologies were identified and profiled: 1)
The Underdeveloped, 2) Drifter, 3) Social Explorer, 4) Seeker, 5) Navigator, and 6)
Mature. The authors recommended that each merited different sorts of
consideration and treatment to optimise support and, thereby, career outcomes. 

The paper offers a complementary insight to other, existing ways of thinking about
the needs of different types of students, with different contexts and challenges. 

Blokker, R., Akkermans, J., Nguyen, Y. N. N., Khapova, S., & Jansen, P. (2025). Beyond one-size-fits-all in
school-to-work transition success: The role of career competency profiles. Journal of Vocational Behavior,
104158. (Link)

#3 Apprenticeship insight
Skills Development Scotland produced a series of three reports (Apprentice Voice
2024) that provided statistics showing the experiences of apprentices in Scotland.
These results cover feedback from apprentices between 1st January 2024 and 31st
December 2024 with responses from 12,574 Modern Apprentices: 5,974 responses
for In training survey, 4,074 for Leavers and 2,526 for Short Term Outcomes. 

Overall results were extremely positive: It found 96% of respondents were satisfied
or very satisfied with their choice. 91% have become more confident. 99% have
improved their skills. 95% highly rate the usefulness of their training. 

As well as providing overall data, the three reports provided a granular breakdown
by identity characteristics, sector and local authority. 

The UK Government also announced results in this past two months (referenced in
the report), along side the rest of the exam results.

Skills Development Scotland (2025),  2024 Apprentice Voice: Equality results (Link)
Skills Development Scotland (2025), 2024 Apprentice Voice: Sector breakdown (Link)
Skills Development Scotland (2025), 2024 Apprentice Voice: Local Authority Results (Link)

#4 Doing a degree: Public perception vs reality
This research from the Higher Education Policy Institute (HEPI) counters the
general and growing perception that degrees are leading to widespread regret
amongst those taking them. The report highlights where public perceptions align-
with or diverge-from official data, revealing significant knowledge gaps amongst
the public about one of the UK’s biggest exporters and most successful sectors. 

People guess that 40% of graduates wouldn’t go to university if they could choose
again, when the actual proportion who say this is 8%. While the public assumes
49% of graduates say their university debt has negatively impacted their lives, only
16% of graduates feel this way.

The implication of the research for career practitioners is to reiterate the facts
about satisfaction with higher education choices with students considering the
pathway.
Duffy, B. and Hillman, N. (2025). UK Higher Education: Public perception vs reality. Higher Education
Policy Institute. (Link)

#5  Priority skills to 2030

This assessment of priority skills to 2030 offers a forecast of future employment
needs across ten critical sectors, aligned with the government’s Industrial Strategy
and Plan for Change. Jobs in priority occupations are expected to expand
significantly by 2030.

There is a forecast 15% growth in employment in priority sectors to 2030. 

High growth sectors, based on GVA impact and strategic importance, include: 1)
Digital & Computer Science, 2) Health & Social care, 3) Manufacturing &
Engineering, 4) Green Industries, 5) Creative & Design, 6) Technical.

Gov UK (2025) Assessment of priority skills to 2030. (Link)

https://www.youtube.com/watch?v=FNdRHGJktLY
https://www.tandfonline.com/doi/pdf/10.1080/02671522.2024.2330971
https://pdf.sciencedirectassets.com/272611/1-s2.0-S0001879125X00051/1-s2.0-S0001879125000776/main.pdf?X-Amz-Security-Token=IQoJb3JpZ2luX2VjEPH%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLWVhc3QtMSJIMEYCIQDotaNHJdfvUMnmRn8L1LWV5ZJfNiFDPw9x2FVMdiajyAIhAPqsN0YgqPGujKz%2BeExpyh80IKP%2BgNxhtnSPkRdcNhMdKrMFCFoQBRoMMDU5MDAzNTQ2ODY1Igxaq79D2da3e6JJIjIqkAVNXpD7g2S22MFxCC4h1OniNPEYj%2BBXTFI7pOqxouPsidtDNqbWKlP7EeHyyjsyhu3me3iVK81mg40unADv%2B8GgpXIgOOaDf0e6lCu0GiJBF50LJfetH5R6BXZmNrIKn019ZNnG%2FhJqjx90V2KWYNK6cy6O%2BmVMdZBQK%2BJaa4035iT43bnJxrl7j8qGmTf283YvpHkugcRGwvgotp7N0Nvcuz37pgv0LORd7lgegQRxW6PEgcaRyePCSKRJTin7m1%2BP3GiuivzTpVhAEidLr71ReIOhRZE8boN87mUxW5wRTXl0gkYlFsu8%2BjjvXSYtunYpjUHu%2FLvdlWKqm0CWakt0RdS55kZot0GG4PebU68M5A7qJ8WB%2BXb2IdwrmXSwTzdQj5Z22JQaUnVsdgO9cdnOfzjvZWurWtLmayQtBjoLaQxg0mSS1G1qmMWJCYRa7fwLiTOdjJExk4PGbSiqkEEhpG0JDijU56W%2FVxu96Ab1PD3%2BdcYgzHq1oPVuY70BQ9bXj13Gbm9f%2FBDLpT8uo6Ql%2Fp%2FmCvuQYEaQOdBhRfsc5z01o8KJ2Uk5K7NLe%2BeP803qNvxb%2Bvm7h6ZGho72UoRnztYxP22i%2BzLVYHPS2nvE3MevhP%2B2ZYqwnd2FLzliE%2B%2F65XtB9qlLvbrrjtRQW4lojomyT8DRpvlF7h1P1x7khfF9XVFYiPCDpet7ZTucpmPJNEf3IGzAC0czpgGt3P%2BMVMWROtxRKlmibe9Xe1bG4pcsarFCf83v%2B8L6Xb3%2B4Hj5AJIR%2F2ygesE5kdlb1%2Fyyz%2BnJEO0Ud2t%2Bg5JLXIRUNIKqrWvCXek8%2B49swT4R0m4SQS4Exo%2F9Hr6OozHTFGk44xEckdOWDC7JF%2FTZpnWxnTDYnuXFBjqwAXJMPfbjEtSGOk6snzctsQf%2BJMnprT7r%2Bp3aaBGPlF8NKIa09TKzrzsEHJg%2FaISOA5bk0u9DIfmkIFv6eaScJpXCFNx%2Bmy1wM4DqYb%2FJSfxhlDjU%2Fyywddc%2F3vmy6vnHoJOfvCvtTlL0t0wCv6sapUGvfdqW%2BZCmItvdY%2BvwMpOM5BXtcP1rE%2BnwHNNOh8pr%2BemS0MF3TXUSkyPwqZ9q1q3%2BemuGs2YB9CJrrrPNepso&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Date=20250904T092719Z&X-Amz-SignedHeaders=host&X-Amz-Expires=300&X-Amz-Credential=ASIAQ3PHCVTY4KLV4WK5%2F20250904%2Fus-east-1%2Fs3%2Faws4_request&X-Amz-Signature=c15e4b55c945ecef74d46065f8999a5be3cdf974cacef6ecdc3d5afe44353783&hash=946dac21fa0ec03d599a70f58eb49017b07268a4b26ece15bbc832e9afec4115&host=68042c943591013ac2b2430a89b270f6af2c76d8dfd086a07176afe7c76c2c61&pii=S0001879125000776&tid=spdf-d6765e63-4574-40df-a4fd-251b321ab10d&sid=3326b28813579347821ad901801f42c9411agxrqb&type=client&tsoh=d3d3LnNjaWVuY2VkaXJlY3QuY29t&rh=d3d3LnNjaWVuY2VkaXJlY3QuY29t&ua=1d015a575e0c525157&rr=979c734bb95f25c5&cc=gb
https://www.skillsdevelopmentscotland.co.uk/media/b14i4iw5/apprentice-voice-2024-annual-equality-results.pdf
https://www.skillsdevelopmentscotland.co.uk/media/xuyfnwck/apprentice-voice-2024-sector-breakdown.pdf
https://www.skillsdevelopmentscotland.co.uk/media/ulxmwfby/apprentice-voice-2024-local-authority-results.pdf
https://www.kcl.ac.uk/policy-institute/assets/higher-education-perceptions-vs-reality.pdf
https://www.gov.uk/government/publications/industrial-strategy
https://www.gov.uk/government/publications/plan-for-change
https://www.gov.uk/government/publications/assessment-of-priority-skills-to-2030/assessment-of-priority-skills-to-2030


Theme Reference Brief description / Abstract exert

Awards
NICEC (2025), The Bill Law Award

(Link)

The link, to the left, is to a video of this year’s Bill Law Awards, which celebrates innovative

research in the careers field, particularly “on the way that career development is conceptualized

and practised”. The winner was Valerie Rowles for an entry called 'Mind the language”, examining

what grammar can tell us about the embedding of individual responsibility for career in social

discourse. Insights come by way of considering the descriptions of careers and guidance.

Models

*Parola, A., Zammitti, A., Pettignano,

M., & Marcionetti, J. (2025).

Development and Validation of the

Career Imagination Scale (CIS). Journal

of Career Development, (Link)

Imagination plays an important role in career choice, but has lacked the same attention in research

studies that has been given to other aspects of career capabilities. In this paper, researchers

conduct primary research to validate a model of career imagination, accounting for the frequency,

emotional valence, complexity, and directedness of ideas. The authors hope that the scale

stimulates others to expand on the theory and better understand the role of imagination on career

outcomes.

*Talluri, S. B., Baruch, Y., & Donald, W. E.

(2025). Navigating sustainable careers:

A conceptual framework on person-

career fit dynamics. Journal of

Vocational Behavior, 104157. (Link)

The authors elaborate on previous models to provide a model of Person-Career fit, describing how

how “dynamic compatibility between personal factors and career environment elements shapes

subjective P−C fit” to produce sustainable career outcomes (health, happiness and productivity).

The model builds in factors like feedback, coping and defence mechanisms and expectations to

create a holistic model.  The work provides a foundation for future research, as well as a model

that act as a structure to certain career conversations.

Morality and values

in career discussions

Zwarg, C., Fladerer, M. P., Verdorfer, A.

P., & Peus, C. (2025). Morality in

careers: A systematic review,

integration, and ways forward. Journal

of Vocational Behavior, 104127. (Link)

This systematic review bridges career and behavioral ethics research by analyzing 43 studies to

explore how individual morality influences careers. The key finding is a clear positive link between

morality and subjective career success (e.g., job satisfaction), as alignment between personal

ethics and one's work environment fosters fulfillment. However, the relationship with objective

success (e.g., promotions, salary) is complex and inconsistent. For career professionals, this

underscores the critical importance of integrating moral self-reflection into counseling to help

clients understand how their values shape their choices, satisfaction, and potential career conflicts.

Frigerio, G. (2025). Sensing callings in

crowded contexts: a qualitative study

of women and work as calling using

the Systems Theory Framework of

Career Development. British Journal of

Guidance & Counselling, 1–14. (Link)

Drawing from semi-structured interviews with 11 women from Church of England congregations,

this qualitative study is motivated by the need to integrate the concept of 'work as a calling' into

career development practice, using the Systems Theory Framework (STF) to connect subjective

sensemaking with contextual influences. 

*Frolova, Y. (2025). Career future time

perspective: influences of proactive

decision-making and learning agility.

British Journal of Guidance &

Counselling, 1–17. (Link)  

The paper is a literature review into the idea of “future time perspective” when making career

decisions. “this research establishes significant associations with the facets of learning agility

(mastery orientation and adaptive orientation) and three components of career future time

perspective (opportunity, value, and connectedness). Notably, learning agility demonstrates a

strong positive relationship with career future time perspective, highlighting its influence in

fostering career aspirations and adaptive professional development.” The results have implications

for career counsellors through the value of fostering proactice decision-making. 

Careers Insights
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Roundup

https://www.nicec.org/events/bill-law-award-2025
https://journals.sagepub.com/doi/10.1177/08948453251376288
https://www.sciencedirect.com/science/article/abs/pii/S0001879125000764
https://pdf.sciencedirectassets.com/272611/1-s2.0-S0001879125X0004X/1-s2.0-S0001879125000466/main.pdf?X-Amz-Security-Token=IQoJb3JpZ2luX2VjEJ7%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FwEaCXVzLWVhc3QtMSJHMEUCIBa7cMF2YmSzsSu29rj068F9VQi19AdNNpx%2FWtn%2B71OHAiEAt8QCT2rVHU1Tr68WTEM8O7Lqsp70EaNfKUV3whADtnQquwUI9v%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FARAFGgwwNTkwMDM1NDY4NjUiDN%2FzXy4lWNkGDx17USqPBUUAZ6lsx29VzcNqKUO8sJ4ccXtYmRUwHYxLdhEVwDF1PQTlip33PVsoXvh3B8t2cZIYxNCs3AzKfHrWfJNTzMY1rPHKSdEDidMe8iNors2%2FthQ9UrHzLo59%2BRRDGf%2BUp6mZRUdmncvuDZ6ND8f9F5ydXE0ikfnSM2H5zz%2B%2BnEXtCawgKff8YXD2L1r%2FWY%2FHd01RhwJIDyeWK8Mob5YJea17dvPyNwfGHRvH8G21ynYNypmA791bz2eWBSgRef23STkLbRtRWALByaxd5bWNFjr5lffk7SE7UofBxVDoPLjK%2FFKvEo63vG%2B2pAqB3SQrqIVY%2B2qvlFYqNZZRbBaOXSrojN94x1rrBzxmjqKtZ6LatsyACRaqPSjWii%2Fve%2FJGbgfF7IYx%2FEWzHm%2FRDkfFFAhQpyoTJ%2FEXAqLwpkaKA6mwTn%2FE0e9OGxv0Uz8VAsTVm5r2pLCv%2BWsqjylq8woMdgWKzodBt7ZcMKSJoyMFZSN7b9oEEzFFeYvHVNn5glWaSWuW7OWrC8f2kKdivepl1Zu00912PUxT4%2B%2F0WO1IRHH3%2Be38ggrBkqmpJqsQez%2Bs37GQHGWhv3IO%2FDYxarkAQObkpF2Fa8RKTUJD1NRtSgBUmyiV2LGCcHgW3vp0RSFJ8Kfmxm0WufWjaRJ%2BLKXDiQVbstBE%2FDjqp%2FGYQlvEwDrqBId6d%2BaFGKCH6TjTzqcvRrFJFvERx47jYfeJ6mcD0tyhx9Z%2BXEL%2BD1LIICFZK9PSzUb7d4NSZH9rMfFRspWH4fCfgusdNonczy4vmbmduCFTw6kvVHEAkvvGRtQ%2FmispQg70p49nLGGG%2FvlKOeZjbTv3Nd7wwqJiJtjwnNrhD68BbRMddjY8lzrI5schb54wx%2FXSxQY6sQH4PSjeme49DO8eO1zeMtohrg7XJCKVZf3G2VREOLd%2BjkrwBmDTtXThAAJ0lX%2FRnJ4JAcWAG6MtjTR4NlEA3e%2BXOwRpjjSSeUwLm%2F8N58LeK6vh8JhCMqXA5pIpN2OQNKf3UBKFF4mMGOB5O5Ox6Q%2Bk4li7Gvz25JrvGwksPuCT3COx9hKNkqzFxDXH6N0GugoMW0MzAYZ6P%2BQd4MA2rUdNGt1TF14fGZtfd0%2F686Px25c%3D&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Date=20250831T231353Z&X-Amz-SignedHeaders=host&X-Amz-Expires=300&X-Amz-Credential=ASIAQ3PHCVTYYZEYODJ2%2F20250831%2Fus-east-1%2Fs3%2Faws4_request&X-Amz-Signature=d8d8e3754699f33a3e88389e60b9a533b2101f131a7dbe89981b5cf25f90a395&hash=5eac9c9f7a46df8ba53bd43ab08c2fb63bbc28f5ea120dee390e9520d5660b3f&host=68042c943591013ac2b2430a89b270f6af2c76d8dfd086a07176afe7c76c2c61&pii=S0001879125000466&tid=spdf-29f89b05-2d9f-482d-931f-683553027cec&sid=b6c1e08c3a2f754b4888b240a9f243c559d9gxrqb&type=client&tsoh=d3d3LnNjaWVuY2VkaXJlY3QuY29t&rh=d3d3LnNjaWVuY2VkaXJlY3QuY29t&ua=01035d575d50505b5851&rr=97803892497a32d5&cc=gb
https://www.tandfonline.com/doi/epdf/10.1080/03069885.2025.2496178?needAccess=true
https://doi.org/10.1080/03069885.2025.2545446
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Childhood

development

Williams C., Huxley C., Garner O., Illidge

L., Talbot J,. Newton B.. (2025).  Tales

Toolkit: Pilot Study. Institute for

Employment Studies (Link)

“Tales Toolkit” is a package of training and resources supporting 3 – 5‑year-old children’s early

language and social development through oral storytelling., and is part of the Department for

Education’s Early Years Recovery Programme .This evaluation, led by the IES, found that the ‘Tales

Toolkit’ showed evidence of promise,: Most educators who took part in the evaluation surveys and

interviews reported increased confidence, higher motivation to deliver the approach and changes

in their practice, including in relation to supporting children’s language development, collaborative

story-telling and child-led play.  The research offers insights that could transfer more widely to

early year career education.

Classroom activities

*Bosler-Johnston, P. (2025). The

Benefits of Play based learning for

early childhood and elementary aged

children. Murray State University.

(Link)

‘Play’ and ‘role play’ offer relevant approaches for primary careers education.. This literature review

provides contextual insight and considerations for primary-school based career education design,

by recapping the value of “play” as a learning tool.  The paper reports the ways that play is used in

classrooms, and culminates with recommendations for how schools and others can help support

play based through professional development for teachers, curriculum, and with families. 

Stinus, C., Paris, S., Simar, C., &

Shankland, R. Positive Events vs.

Gratitude Journaling in Elementary

Schools: A Mixed-Methods Trial to

measure the effectiveness on

Children’s Well-Being. (Link)

This mixed-methods study examined the feasibility, acceptability, and preliminary effectiveness of

journaling-based interventions - whereby positive experiences and moments of gratitude were

recorded in a journal during daily classroom routines by French elementary school children (aged

8 to 10.)  

Quantitatively, personal well-being improved over time in the experimental groups.. In conclusion,

the researchers found that while brief journaling activities are feasible and well-received in

classroom settings, making them a promising intervention, more consistent improvements were

required before adoption at scale.

Global citizenship

Saavedra, A., Schwartz, D. L., & Blair, K.

P. (2025). Identifying features of field

trips (FTs) that promote a connection

to nature, culture, and other people.

The Journal of Environmental

Education, 1–20. (Link) 

Although not specifically career related, the paper offers a review of field trips that promote

connection to nature, culture and other people. Field trips have multiple education and social

benefits. The paper shows the impactful nature of these benefits for 5-11 year olds. 

The outcomes are related to many challenges of our time, encapsulated in some of the UN

Sustainable Development Goals. There are potential learning for career education exercises,

particularly for promoting global citizenship[ considerations. 

https://www.employment-studies.co.uk/system/files/resources/files/Tales%20Toolkit%20Final%20Report.pdf
https://digitalcommons.murraystate.edu/bis437/664/
https://www.researchgate.net/profile/Celine-Stinus/publication/394926849_Positive_Events_vs_Gratitude_Journaling_in_Elementary_Schools_A_Mixed-_Methods_Trial_to_measure_the_effectiveness_on_Children's_Well-Being/links/68ac46b07984e374aceb2dad/Positive-Events-vs-Gratitude-Journaling-in-Elementary-Schools-A-Mixed-Methods-Trial-to-measure-the-effectiveness-on-Childrens-Well-Being.pdf
https://doi.org/10.1080/00958964.2025.2541892
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Student insights

Blokker, R., Akkermans, J., Nguyen, Y. N.

N., Khapova, S., & Jansen, P. (2025).

Beyond one-size-fits-all in school-to-

work transition success: The role of

career competency profiles. Journal of

Vocational Behavior, 104158. (Link)

The authors address a perceived research gap, in which it is unclear how different patterns of

career competences in individuals help them make career transitions from school to work. Using a

research survey on n=544 Dutch secondary students, the authors found six distinct career

competency profiles that emerge in the final year of education: 1) the underdeveloped, 2) drifter,

3) social explorer, 4) seeker, 5) navigator, and 6) mature profiles. Using a larger sample (n=1,388),

the authors then showed how these profiles predicted career outcomes.: employment status,

perceived employability, underemployment, and perceived transition satisfaction one year after

graduation. 

The paper shows the benefit of considering clusters of career competences as ways to understand

predictors of student outcomes, and also opportunities to provide tailored support for different

typologies of student.

Work experience

Mann, A. and J. Diaz (2025), “Tailored

Work Experience in Wales”, OECD

Education Working Papers, No. 334,

OECD Publishing, Paris, (Link)

This paper examines the Tailored Work Experience (TWE) programme in Wales, an initiative

launched in 2022 to re-engage students aged 14–16 at risk of becoming NEET. The research found

that while work experience can contribute positively to student motivation and long-term

employment prospects, However, its effectiveness depends heavily on quality, student preparation,

and integration with wider career development activities. Recommendations are provided to

ensure work experience translates into positive student learning.

Disadvantaged

students

*Wright, G. G., Reeves, J., Veloso, E., &

Paro-Tompkins, C. (2025). A Job Search

Intervention With Foster Youth

Transitioning to the Workforce: A

Mixed Methods Approach. Journal of

Career Development, (Link)

The study evaluates a US intervention to support young people transitioning to work from foster

care. Quantitative and qualitative data were gathered from 23 former fostered youth who

participated in “Project PATH”, which examined changes in levels of anxiety, job search self-

efficacy, and employment hope amongst disadvantaged young people. Participants engaged in a

10-session workshop containing vital elements of job search. 

Results demonstrated that participation in job search workshops can aid with increasing job search

self-efficacy. Concepts that were important in the success of the students included emotional

regulation, professional preparation, the sense of mattering, and the value of simulation practice

Majcík, M., & Babyrádová, V. (2025).

The rising issue of dropouts from

upper secondary vocational schools in

the Czech Republic: perspectives of

career counsellors. Journal of

Vocational Education & Training, 1–19.

(Link)

Based in the Czech Republic, this research examined the dynamics of school drop-outs and the

perspectives of career counsellors: Strategies are provided from schools that have implemented

interventions to reduce early school leaving.  Career counsellors play a crucial role in this process,

acting as support coordinators and providing advisory assistance to at-risk students. A wider eco-

system of support is needed, however.

HE relationships

*Leo, M. S., & Matyana, M. (2025). The

role of universities in enhancing

school career orientation programs.

International Journal of Research in

Business & Social Science, 14(6). (Link)

The aim of this paper is to highlight the key role that universities play in enhancing school career

orientation programs. The paper is looking at providing current challenges facing these programs

and also providing some future prospects. The paper recommends strengthening these links with

steps such as “developing structured collaboration frameworks between universities and high

schools, implementing continuous evaluation mechanisms for these programs, and focusing on

tailored support for under-resourced schools.”

https://www.sciencedirect.com/science/article/pii/S0001879125000776/pdfft?md5=9563ea44dfdb50c82b94308d290935f2&pid=1-s2.0-S0001879125000776-main.pdf
https://www.oecd.org/en/publications/tailored-work-experience-in-wales_f0560bde-en.html
https://journals.sagepub.com/doi/10.1177/08948453251372912
https://www.tandfonline.com/doi/abs/10.1080/13636820.2025.2552798
https://scholar.google.com/scholar?start=10&q=%22career+guidance%22++practice&hl=en&scisbd=1&as_sdt=0,5
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Further education, vocational training and apprenticeships

Theme Reference Brief description / abstract exert

Apprenticeship

experiences
SDS (2025), Apprentice voice. (Link)

Skills Development Scotland produced a triad of reports that provided statistics and analysis of the

experiences of apprentices in Scotland.  These results cover feedback from apprentices between

1st January 2024 and 31st December 2024 with responses from 12,574 Modern Apprentices: 5,974

responses for In training survey, 4,074 for Leavers and 2,526 for Short Term Outcomes.  Results

were extremely positive: It found 96% of respondents were satisfied or very satisfied with their

choice. 91% have become more confident. 99% have improved their skills. 95% highly rate the

usefulness of their training. 

Policy outcomes

Edge Foundation (2025), Keeping

young people in learning until the age

of 18 - does it work? Evidence from

the raising of the participation age in

England. (Link)

Implemented ten years ago in England, the Raising of the Participation Age (RPA) placed a duty on

young people to remain in learning (although not confined to staying on at school) until their 18th

birthday.  This report presents the findings and recommendations from a research project

examining the design, implementation and impact of the RPA on participation, retention and

achievements in post-16 learning and subsequent labour market outcomes.  

The analysis showed that the RPA decision was not associated with signficant changes. Overall, the

participation picture suggests some improvement in initial engagement but also increased

dropout in both Year 12 and Year 13

Engagement

Lerman, R. I., Boren, Z., Wyman, N., &

Williamson, D. Engaging Employers on

Youth Apprenticeships: Strategies

from Youth Apprenticeship

Intermediaries. Urban Institute. (Link)

The United States has far fewer workers in apprenticeships than many other advanced economies.

To try and tackle the gap, they employ intermediaries -  groups that provide hands-on support,

from employer outreach and program design to compliance guidance and demonstrating the

value of apprenticeships. This paper reviews the different strategies used and their relative success.

Data releases

UK Government (2025).

Apprenticeship. Accredited official

statistics July 2025 (Link)

Statistics are presented on apprenticeships in England from August 2024 to April 2025.

Apprenticeship starts were up by 2.0% to 284,190 compared to 278,590 reported for the previous

year.. Learner participation increased by 2.2% to 703,110 compared to 687,770 last year.

Apprenticeship achievements increased by 8.0% to 128,290 compared to 118,770 in the same

period last year.. Higher apprenticeships continue to grow in 2024/25. Higher apprenticeship starts

increased by 11.0% to 111,520 compared to 100,490 in the same period last year.. Ethnic minority

participation also increased by >10% from last year.

UK Government (2025). Provision T-

level results (Link)

The latest T-level results were released. 10,888 (91.4%) of the 11,909 students achieved a Pass or

above in their overall T level result across all T Level pathways. For female students this was 95.1%

and for male students 88.3%.

UK Government (2025). Participation

in education, training and

employment age 16 to 18. (Link)

The latest data for participation in education/training and employment for 16-18 year olds found

that 89% of 16-17 year olds were participating but just 57% of 18 year olds. 14.5% of 18 year olds

are NEET, and 9% of all 16-18 year olds

https://www.skillsdevelopmentscotland.co.uk/media/xuyfnwck/apprentice-voice-2024-sector-breakdown.pdf
https://www.bath.ac.uk/publications/keeping-young-people-in-learning-until-the-age-of-18-does-it-work/attachments/ipr-report-keeping-young-people-in-learning-until-the-age-of-18.pdf
https://www.urban.org/sites/default/files/2025-08/Engaging%20Employers%20on%20Youth%20Apprenticeship.pdf
https://www.gov.uk/government/statistics/apprenticeships-july-2025
https://explore-education-statistics.service.gov.uk/find-statistics/provisional-t-level-results/2024-25
https://explore-education-statistics.service.gov.uk/find-statistics/participation-in-education-and-training-and-employment/2024
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Influences and

choices

Duffy, B. (2025). UK Higher Education.

Public perception vs. realities. Higher

Education Policy Institute. (Link)

New research from HEPI is used to counter the general perception that degrees are leading to

widespread regret amongst those taking them.  The report highlights where public perceptions

align with or diverge from official data, revealing significant knowledge gaps about one of the UK’s

biggest exporters and historically most successful sectors. The implication of the research for

career practitioners is to reiterate the facts of higher education choices to students considering the

pathway, mindful of possible myths and misconceptions.

Disadvantaged

candidates

Romney, K., Wille, C., Velasco Burgos,

M., & Benally, R. (2025). Pathways to

Higher Education: Expanding College

and Career Access for Rural Youth.

Outcomes and Impact Quarterly, 5(3).

(Link)

This US research showed the effects of an intervention at Utah University aimed at attracting

under-represented rural students from disadvantaged backgrounds, by way of immersive tours

and workshops. Although a somewhat different setting to the UK, the paper provided a

intervention that had some transferable attributes: Participants reported increased college

confidence, financial aid awareness, and career interest

AI use in graduate

applications

McMahon-Harvey, C. and Morris, K.

(2025), What employers really think

about AI in job applications. Prospects-

Luminate (Link)

With low numbers of employers published policies on AI-use in applications, The University of York

Careers and Placement AI working group, funded by the Jisc careers research grant, explored the

attitudes of employers recruiting in the York and North Yorkshire region to candidates using AI in

recruitment and selection activities. 

Low numbers of employers surveyed have noticed candidates using AI in their most recent

recruitment cycles. Only 23% of employers indicate that AI usage was noticed in large numbers of

applications. 43.6% of respondents indicated that they saw little to no evidence of AI usage. Many

of those perceiving a use of AI reported this as a challenge. Few employers were aware of AI’s role

in supporting diversity. Overall, employers have not yet adapted.

Student insights

*Bazine, N. et al (2025). Protean career

orientation as a compass for career

development in the digital age. Career

Development International. 30 (4):

461–477 (Link)

This study used a study of n=244 students to explore how protean career orientation (PCO)

influences career behaviors through the digital education and learning behaviors with

technologies. Results showed that PCO improved career behaviours.  The paper helps to better

understand how individual orientations can shape perceptions and adoption of digital technology. 

Sumatra, E. J., Abrina, D. V., Ladroma, R.

E., & Marte, R. (2025). Investigating Key

Attributes Influencing Generation Z

Students' Selection of Career Services

in Higher Education Institutions: A

Conjoint Analysis Approach. Journal of

Educational Analytics, 4(3), 703-722.

(Link)

This quantitative research and analysis study from the Philippines outlines an approach that

reveals that preferences of students for different elements of higher education career services. The

results show that the degree of personalisation from the service was the the most crucial attribute

in their choice of using services. This was closely followed by extent of assistance in finding job

placements, and scope of training, indicating a strong preference for direct, tailored support and

comprehensive skill development. 

While the study was in a different system, it demonstrated a transferable, proven methodology

(conjoint analysis) to revealing the most important aspects of careers services to client groups, to

help to optimise their perceived value.

https://www.hepi.ac.uk/reports/public-hugely-overestimate-graduate-regret-and-underestimate-the-economic-value-of-universities-while-being-wrong-about-tuition-fees-new-study/
https://digitalcommons.usu.edu/cgi/viewcontent.cgi?article=1106&context=oiq
https://luminate.prospects.ac.uk/what-employers-really-think-about-ai-in-job-applications
https://nblformosapublisher.org/index.php/jeda/article/download/203/344
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Early career

Neuman, M., Mazereeuw, M., &

Volman, M. (2025). Fostering emergent

career agency: moving forward when

young adults’ career development

stalls. British Journal of Guidance &

Counselling, 1–15. (Link)

This novel paper offers two useful insights. It uses different career development theories as lenses

to analyse the cases of four young adults who struggle to build sustainable careers and, vice versa:

the value of the theories at explaining the situation of the four adults.  The authors provided a new

model to explain the process by which career agency emerges and develops in young adults,

highlighting the “conflict of motives” that young adults feel at this time. Individuals are described

as both shaping and being shaped by their environment.

Parenthood and

careers

Future Skills (2025). The Impact of

Having Children on Careers is funded

by the Government of Canada’s Future

Skills Program. (Link)

This research although based in Canada, provides some relevant considerations for the UK

workforce relating to the dynamics of family and career: This report presents the results of survey

questions asking Canadians age 18 to 44 who are in the labour force about their expectations and

experiences relating to having children and its impact on their careers. Women are more likely

than men to expect that having children would have a negative impact on their career. And

women are twice as likely to anticipate a negative impact as they are to expect a positive one

(30% compared to 15%). Professional/executive women predict the largest impact on their career..

However, when asking those who had had children, twice as many reported a positive than

negative impact on career for fathers and about equal for mothers. The paper describes the

motivations and experiences of parents, both positive and negative.

Organisational

career development

Okon, S. E., Dakare, O., Akaighe, G. O.,

& Adebiyi, S. O. (2025). Organisational

career growth and work engagement:

a moderated mediated model. Career

Development International, 30(3), 239-

254. (Link)

This study examines how organisational career growth (OCG) - defined as the opportunities for

advancement, skill development, and career goal achievement an employee perceives within their

current organisation - impacts work engagement. Using time-lagged data from Nigerian healthcare

workers, the study found that OCG boosts engagement both directly and by increasing employees'

career resilience. Crucially, this effect is stronger when employees perceive high levels of

procedural justice (fair and transparent decision-making processes). For career coaches working

with adults, this paper indicates that effective career guidance should ideally extend beyond the

individual to advise, or influence organisations on creating fair, structured career development

pathways.

Private coaching

Hsu, C. Y., Chao, S. H., Yu, C. W., & Yen,

C. L. (2025). An exploration of factors

affecting the fee people are willing to

pay for psychological counselling.

British Journal of Guidance &

Counselling, 1–9. (Link)

This paper is not from the career domain, but the adjacent field of private coaching. The research

seeks to understand more about the predictors of peoples’ willingness to pay for coaching.

Willingness to pay is found to depend on i) prior experience of counselling, ii) severity of issue, iii)

counsellor accreditation, and iv) counsellor work history. The findings, though in a different region

(Taiwan) provide generic considerations for private practitioners. 

https://www.tandfonline.com/doi/epdf/10.1080/03069885.2025.2538460?needAccess=true
https://fsc-ccf.ca/wp-content/uploads/2025/07/Impact-of-having-children-on-careers-report_FSC_DI_Environics.pdf
https://irep.ntu.ac.uk/id/eprint/53161/1/2391074_Adebiyi.pdf
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Social mobility

Norman, J. et al (2025). Towards

universal opportunity for young

people. IPPR (Link)

This report describes that, in Britain, a young person's life chances are determined by their parents'

income, their geographic location, ethnicity, and disability. This intergenerational income

persistence is higher than in most other developed nations and is stagnating or getting worse.

Young people, particularly those from disadvantaged or marginalised backgrounds, are paying the

highest price for this failure. They face a mental health crisis, a lack of high-quality work

opportunities, and a support system that fails them during the critical transition from education to

employment.  

The report proposes a framework of Universal Opportunity, built on four core principles: 1) Equity

(‘tilting opportunity to those that need it most’), 2) Place (recognising regional inequalities), 3)

Lifelong opportunity (maintaining opportunities through adulthood), 4) Beyond the School Gates 

Health and disability

Department for Work and Pensions

(2025). Work aspirations and support

needs of health and disability

customers: Final findings report (Link)

The report is based on a survey of 3,401 health and disability benefit customers of the DWP, to

understand work related aspirations. Illustrative findings included: 49% of customers felt they

would never be able to work or work again. 62% of these customers were over the age of 50, and

66% felt their health was likely to get worse in the future.  A quarter (25%) of customers felt they

could not work, but when asked if they could work from home said they could. But customers

were worried about the risk of social isolation and tended to see homeworking as a stepping stone

to in-person work 

Ethnicity

Chant, A. (2025). The role of careers

work in addressing the awarding gap

for Black students: reflecting on the

experiences of students at one post-

1992 university in England, British

Journal of Guidance & Counselling,  

(Link)

This study explores the experiences of a group of Black students in a post- 1992 university in

England within the context of the persistent gap in awards achieved by Black students in relation

to White students. Complex reasons for attainment gaps are explored including relationships with

academic staff and fellow students. students. Results from the survey and semi-structured

interviews point to how careers practice might help students to thrive at university and highlight

cultural changes needed, including the cultural preparedness of tutors and careers practitioners.

Autism

Abeysekara, S. P., Hayward, S. M., &

Spoor, J. R. (2025). Career

development of autistic employees–a

scoping review. Career Development

International, 1-16. (Link)

This literature review showed how autistic employees define a successful career, identifying factors

influencing their career progression and career trajectories. The importance and the nature of i) job

fit, ii) organisation fit and iii) psychological safety were demonstrated.

Stereotyping
Skills Development Scotland (2025).

Gender stereotyping in careers (Link)

This reported from SDS relays experiences of gender minorities in different professions, motivated

by the data that shows many gendered careers in the UK.  Factors that influenced these case

studies to pursue their career included chance happenings, work experience, exposure to STEM in

the school curriculum, hobbies, the pay and benefits of the career, being able to see a career path

and actively wanting to challenge stereotypes. 

Universal Design

principles

Quirke, M., & Ringwood, B. (2025).

Inclusion in Harmony: Designing

Transitions that Work for All. The

International Journal of Universal

Design and Universal Design for

Learning, 1(1). (Link)

Quirke and Ringwood’s paper concerns inclusive transitions, covering both education and career

guidance. The paper points out how the UN’s sustainable development goals create a new onus

for career guidance to meet them. Moreover, the authors call for a shift beyond traditional

approaches of career counsellors with clients who are under-served, to adopt more collaborative

interactions when planning their transitions. (Approaches are based on the idea of “Universal

Design”, which a key principle of proactive inclusivity stemming from Ronald Mace in the 1980s).

https://ippr-org.files.svdcdn.com/production/Downloads/Towards-universal-opportunity-July-25.pdf?dm=1751912952
https://www.gov.uk/government/publications/work-aspirations-and-support-needs-of-health-and-disability-customers-final-findings-report/work-aspirations-and-support-needs-of-health-and-disability-customers-final-findings-report--2
https://www.tandfonline.com/doi/pdf/10.1080/03069885.2025.2542798
https://www.emerald.com/cdi/article-pdf/doi/10.1108/CDI-03-2025-0145/10073534/cdi-03-2025-0145en.pdf
https://www.skillsdevelopmentscotland.co.uk/media/cpcfey0a/gender-stereotyping-in-careers-briefing-paper.pdf
https://journals.imist.ma/index.php/IJUDUDL/article/download/4997/3171
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Theme Reference Brief description / abstract exert

Future Skills Needs
Skills England (2025) Assessment of

priority skills to 2030. (Link)

This report offers a detailed analysis of future employment needs to 2030 across critical sectors for

the future economy and workforce, aligned with the government’s Industrial Strategy and Plan for

Change. 

Jobs in priority occupations are expected to expand significantly by 2030. One third of the

projected extra demand in priority occupations will need workers with a career entry level 2 or 3

qualification. The rest will require higher-level qualifications. (This analysis followed a publication in

July, showing the results of the Government analysis and engagement with sectors found here).

UK Government (2025), Employer

Skills Survey. (Link)

This statistical release comes from a large-scale telephone survey of 22,712 employers across the

UK, providing labour market information on the skills challenges faced by employers. 17% of sites

had a job vacancy, and 4% of employees were deemed to be not fully proficient. 59% of sites had

organised or funded staff training over the previous 12 months. Employer funding had reduced

from £59bn to £53bn last year

Skills and lifelong

learning

OECD (2025). What’s Missing in Adult

Learning — and How Do We Fix It?

(Link)

This international statistical analysis reviews the extent that adult learning is keeping pace with the

changing demand for skills. Adult learning is lagging behind the rapidly changing skills demand. In

a world being transformed by digitalisation, ageing populations and the green transition. On

average, only 40% of adults engage in formal or non-formal learning each year, ranging from 58%

in Finland and Norway to 13% in Korea. Those most in need train least. Most adult learning falls

short of what is needed, with 42% of non-formal activities lasting only a day or less on average.

Data releases

Ghosh S., and Sharma M. (2025).

Labour market statistics. Institute for

Employment Studies. (Link)

This quarterly briefing sets out the data in the latest Labour Market Statistics covering the period

from April 2025 to June 2025. Employment and inactivity have modestly improved while

unemployment remains flat. Over the past five years the UK workforce has shrunk by 800,000.

Long-term ill health remains the leading cause of inactivity and people with long-term ill health

continue to see widening employment gaps. Younger people, particularly 16-24-year-olds have

witnessed a modest reduction in economic inactivity, but they continue to face a widening

employment gap.

Skills Development Scotland (2025).

Economy, People and Skills (Link) 

The report provides a compendium of statistics that describes the economy and labour market

situation in Scotland. In sum, “Labour market indicators for Scotland show some signs of levelling

off but reflect a weaker position than last year.”

https://www.gov.uk/government/publications/assessment-of-priority-skills-to-2030/assessment-of-priority-skills-to-2030
https://www.gov.uk/government/publications/industrial-strategy
https://www.gov.uk/government/publications/plan-for-change
https://www.gov.uk/government/publications/plan-for-change
https://www.gov.uk/government/publications/skills-england-skills-for-growth-and-opportunity
https://explore-education-statistics.service.gov.uk/find-statistics/employer-skills-survey/2024
https://www.oecd.org/content/dam/oecd/en/publications/reports/2025/07/what-s-missing-in-adult-learning-and-how-do-we-fix-it_bbfe99ab/58b9acfd-en.pdf
https://www.employment-studies.co.uk/resource/labour-market-statistics-august-2025
https://www.skillsdevelopmentscotland.co.uk/media/r0rp0sdq/economy-people-and-skills-august-2025.pdf
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AI for career

research

Rispler, C., Mashiach-Eizenberg, M., &

Yakov, G. (2025). Understanding

students’ perceptions of generative AI:

Implications for pedagogy and

graduate employability. Journal of

Teaching and Learning for Graduate

Employability, 16(1), 145-170. (Link)

This study investigates higher education students' perceptions and adoption of Generative AI

(GenAI) to understand its implications for pedagogy and graduate employability.  The method

involved an online survey of 233 students from a college in northern Israel, measuring perceived

usefulness, ease of use, attitude, behavioural intention, and actual use of GenAI tools. The sample

was predominantly female (69.5%) and spanned various social science fields, with a smaller subset

from information systems and economics. Perceived usefulness and ease of use significantly

predict adoption. There were notable disparities: male students and those in tech-oriented fields

reported higher innovativeness, ease of use, and actual usage. 

AI in guidance

Annapoorna, E., Nikhil, B. J., Kumar, B.

S., Kiran, A. U., Baloji, D., Adnan, M. M.,

... & Sehgal, A. (2025, August).

Complete career guidance using AI

chatbot and sentiment analysis. In AIP

Conference Proceedings (Vol. 3263,

No. 1, p. 150014). AIP Publishing LLC.

(Link)

This paper describes a career guidance approach that uses AI: It aims to demonstrate to students  

career options that they are unaware of. If the student struggles with narrowing down his/her

career path, the auto-generated AI would suggest an optimal career path that would academically

benefit the student. The website captures Sentiment Analysis and Sentiment Graphs from the

student which can provide real-time insight into user satisfaction and emotional responses from

the suggestions, enabling tailored improvements and enhancing user experience for better

decision making.

*Shaw, S., & Lupi, A. (2025, July).

Toward Sustainable Workforce Futures:

Designing a Career Readiness Model

with Generative AI. In Proceedings of

the ACM SIGCAS/SIGCHI Conference

on Computing and Sustainable

Societies (pp. 775-779). (Link)

This paper provides a somewhat different use case for AI, by having it review and analyse

documents from clients to predict career readiness, using an inventory of 14 skills. A positive

performance evaluation of the model was demonstrated by comparing analysis with human

experts.

Extended reality in

guuidance

Tantaroudas, N. D., McCracken, A. J.,

Karachalios, I., Papatheou, E., &

Pastrikakis, V. Transforming Career

Development Through Immersive and

Data-Driven Solutions. (Link)

The authors introduce XR-CareerAssist, an innovative platform that integrates Extended Reality

(XR) and Artificial Intelligence (AI) to modernize career guidance. The system leverages a database

of over 100,000 anonymized professional profiles to generate dynamic, data-driven visualizations

such as Sankey diagrams, which help users visualize career trajectories and industry transitions.

Key features include voice-based navigation, multilingual support, AI-driven dialogue systems, and

immersive VR environments designed to enhance user engagement and accessibility. 

Mobile apps in

guidance

Tan, Z., & Phongsatha, T. (2025). Effects

of WeChat-Enhanced Gamified

Teaching on Academic Performance

and Satisfaction in Entrepreneurship

and Career Guidance Courses Among

Chinese Vocational College Students.

International Journal of Sociologies

and Anthropologies Science Reviews,

5(5), 197-208. (Link)

This Chinese study reported findings of using a mobile app (called WeChat) in  Entrepreneurship

and Career Guidance Courses. 86 freshmen were divided into experimental (WeChat gamification)

and control (traditional teaching) groups over an eight-week intervention. Results showed

significant improvements in career exploration, self-management, entrepreneurial attitude, and

intention, but no significant change in career decision-making or entrepreneurial self-efficacy

https://ojs.deakin.edu.au/index.php/jtlge/article/view/2084
https://pubs.aip.org/aip/acp/article-abstract/3263/1/150014/3359198/Complete-career-guidance-using-AI-chatbot-and
https://dl.acm.org/doi/abs/10.1145/3715335.3736325
https://voxreality.eu/wp-content/uploads/2025/07/183-XR_CareerAssist_SalentoXR2025_PAPER.pdf
https://so07.tci-thaijo.org/index.php/IJSASR/article/download/7023/5323
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Impacts

Giulia Tattarini, Damiano Uccheddu,

Ariane Bertogg, Staying sharp:

Gendered work-family life courses and

later-life cognitive functioning across

four European welfare states,

American Journal of Epidemiology,

2025;, kwaf194, (Link)

The paper reviews the link between career trajectories and later life cognitive functioning:

Cognitive functioning in later life is influenced by reserves accumulated through employment and

family roles over the life course. This study examined men’s and women’s combined employment,

parenthood, and partnership roles between ages 15 and 49, and their associations with later-life

memory. We used retrospective and prospective data from nine waves of the Survey of Health,

Ageing and Retirement in Europe (SHARE) for 5,638 men (24,199 observations) and 6,371 women

(27,114 observations) in Italy, France, the Netherlands, and Sweden. Weak labor market

attachment is associated with lower memory performance among women, whereas the absence of

family roles is more strongly negatively associated with memory among men. Results provide

support for encouraging labour market participation as part of health life courses.

Allyship 

*Warren, M. T., Warren, M. A., Galeno,

B., & LaVelle, J. M. (2025). “I’m

paralyzed by worry that they’ll think

I’m a fake” investigating the impostor

phenomenon in allyship, and links to

mental health and work outcomes.

Journal of Workplace Behavioral

Health, 1–32. (Link)

This paper consider the scenario of allyship at work, as an antidote to hostile working

environments, and examines the effect on the ally.  Quantitative survey data from two samples (N 

= 778) and (N = 973) were used, with the research being conducted in the US,. Relationships were

examined by the respondents and mental health. “Competent Ally Impostors” had higher

depressive symptoms and anxiety than “Confident Allies”, suggesting that this subgroup may be

impeded by impostorism, and their mental health may suffer. Conversely, “Disengaged Individuals”

and “Average Allies” reported less psychological safety, work efficacy, and job satisfaction than

“Confident Allies” and “Competent Ally Impostors” suggesting that allyship competencies - not

impostorism - may drive psychological safety, work efficacy, and job satisfaction. The paper

provides useful insights for considering belonging at work, and helping career clients understand

the contexts of work environments and culture.

https://academic.oup.com/aje/advance-article/doi/10.1093/aje/kwaf194/8243805?login=false
https://www.tandfonline.com/doi/full/10.1080/15555240.2025.2541021?src=exp-la
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In this section, we mention papers or reports that were pointed out to us, or we spotted after their immediate
release, but didn’t include last time. 

What we missed last time! 

If you see a paper that you want including, then please contact
stephen.plimmer@thecdi.net. 

Theme Reference Brief description / abstract exert

Skills
Cedefop (2025), Skills in transition

series (Link)

The European Centre for the Development of Vocational Training released a series of four articles this past

month, highlighting different aspects of the green transition. 1) Green skills wanted: how the green

transition is reshaping the labour market, (Link) 2) Green meets digital: how technology is accelerating

sustainable change (Link), 3) One transition, many realities: how sectors are tailoring their green responses

(Link), 4) People power: the workforce behind the green transition (Link)

Theme Reference Brief description / abstract exert

Skills based hiring

LinkedIn (2025). The Skills Signal:

Unlocking opportunity in a changing

labor market. (Link)

Based on LinkedIn's "The Skills Signal" report, the modern labor market is hindered by an over-

reliance on outdated hiring signals like degrees, creating a disconnect between capable workers

and open roles. The data shows that workers who add skills to their profiles find jobs faster, and

companies can grow their AI talent pipeline by 8.2 times by prioritizing skills over credentials. A

key implication for career guidance practitioners is the critical need to coach clients to proactively

curate and visibly showcase their skill sets, particularly in-demand digital and people skills, on

professional platforms like LinkedIn to unlock new opportunities.

https://www.cedefop.europa.eu/en/news
https://www.cedefop.europa.eu/en/news/green-skills-wanted-how-green-transition-reshaping-labour-market
https://www.cedefop.europa.eu/en/news/green-meets-digital-how-technology-accelerating-sustainable-change
https://www.cedefop.europa.eu/en/news/one-transition-many-realities-how-sectors-are-tailoring-their-green-responses
https://www.cedefop.europa.eu/en/news/people-power-workforce-behind-green-transition
https://economicgraph.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/the-skills-signal-report-2025.pdf

