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Designing Careers Programmes
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Welcome to Day 2

Focuses on designing an effective careers learning programme.
Building on your understanding of the Careers Leader role from Day 1



Learning Outcomes
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Apply career learning theories Understand professional responsibilities

Design career learning Plan progression

Integrate Labour Market Information Develop partnerships



What have you changed
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Complete the sentence
"Since Day One I have..."

Teams Poll



Professional Practice Challenge
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What happened after your discussion with your senior leader?



Professional Standards
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Professional Standards and Ethics - Activity
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Professional Standards in Education

Uphold high-quality teaching, learning & assessment

Maintain evidence-based practice

Commit to CPD (Continuing Professional Development)

Promote inclusivity, equality & safeguarding

Collaborate across schools, colleges, employers & agencies

CDI Code of Ethics – Key Principles

Client-centred practice → act in the best interests of learners

Impartiality → provide unbiased, balanced guidance

Confidentiality → respect privacy and data protection

Transparency → be open about boundaries and limitations

Professional Integrity → honest, accountable, evidence-led

Respect & Equality → promote diversity, fairness and inclusion



Reflection
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Complete Professional Standards self-audit



Modern Career Development Theory
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Differentialism – Trait & Factor Theory Developmentalism – Lifespan Development Theory Structuralism – Systems Theory

Differentialism in Career Learning Developmentalism in Career Learning Structuralism in Career Learning



Law & Watts – DOTS Model Bill Law – Community Interaction Theory Kolb – Experiential Learning Cycle

Social Cognitive Career Theory (SCCT)
Lent, Brown & Hackett Savickas – Career Construction Theory Krumboltz – Planned Happenstance Theory







Theory into Practice
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Reflection
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Which theory best supports your current programme?



Labour Market Information
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Why does it matter?



Understanding the full range of pathways
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Education Training Employment

Self-Employment Volunteering Gap Year

Where and when do learners encounter these pathways within your programme?
Are there any gaps or points where one route is given greater prominence than another?



LMI in your Programme
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1

Where is LMI currently incorporated?

2

Is it current?

3

local, regional and national?

4

accessible to different learners?

5

used progressively across year groups?

6

linked to curriculum learning?

7

used to challenge assumptions and stereotypes?

8

What would you improve?



LMI Activity
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I want to be ………



Nobody Delivers Careers Alone

Partnerships
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SLT, Teaching & Support 

Staff 



Partnerships in Practice – Activity
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A local employer offers to 
come into school and give 
a general presentation to 

Year 10 about their
company.

Purpose?

Learner need?

Preparation?

Follow-up?



Power-Interest Grid
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Negotiating Partnerships
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Reflection & Challenge
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Key Learning

Three biggest takeaways.



Questions – Now that you have completed Day 2
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Question 1

1. What's the most important thing you've learned from the session and your discussions today? Is there something you'd like to celebrate or recognise in your practice?

Question 2

2. Has today highlighted a gap or something you'd like to put in place? What, when and how?

Question 3

3. What support do you need from leadership or others to address immediate priorities? What discussions should you have with your line manager to move forward?



Next steps and moving forward
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• How can you harness these ideas and make them part of your strategic careers plan?

• Now consider three strategic aims (you may want to create more) for planning your careers development programme.



Accreditation & Assessment
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• Unit 18 Assessment Criteria - 18.2.1 / 18.2.2  https://youtu.be/xnb5vY-4NLw

• Unit 19 Assessment Criteria - 19.1.1 / 19.1.2 - https://youtu.be/57j17Gdwgh8

• Unit 19 Assessment Criteria - 19.5.1 - https://youtu.be/tRenBz1Sg9E

• Unit 19 Assessment Criteria - 19.5.2 - https://youtu.be/y1mFsnxFpWo

https://youtu.be/xnb5vY-4NLw
https://youtu.be/xnb5vY-4NLw
https://youtu.be/xnb5vY-4NLw
https://youtu.be/57j17Gdwgh8
https://youtu.be/tRenBz1Sg9E
https://youtu.be/y1mFsnxFpWo
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