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What we will look at today

• A bit about engaging employers

• Pros and cons of a variety of activities

• Ways to make it even more meaningful……..
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A few key points for consideration…..

• Gatsby says - ‘A meaningful encounter is one in which the student 

has an opportunity to learn about what work is like or what it takes 

to be successful in the workplace.’

• One size doesn’t fit all - learning styles?

• Variety is the spice of life

• This is a workshop, not a lecture
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A bit about engaging employers

We need GOOD employers first - who has this 

sorted??

• There are numerous reasons why employers 

want to engage with Education Providers

• There are many methods for engaging 

employers

• Maintaining relationships is key

• I know it is busy!
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Change the messaging

• Switch from ‘can you help us?’ To, 

‘here is how we can help you.’
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Set up a Jobs Board and ‘talent pipeline’

• Set up an easy to use process for employers 

advertising relevant job/apprenticeship 

vacancies & other opportunities

• Enable employers to engage with students in 

relation to job/apprenticeship vacancies

• Keep employers informed of Jobs Board 

activity
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Use a range of employer engagement 

activities

• Every employer is different & has varying capacity

• A range of activities allows for Businesses to meet their 

specific reason for being involved e.g. CSR, help their 

local community, give back, inform their future 

workforce, recruit, promote their business, volunteer 

opportunities for employees

• Make it easy for them!

• Sponsorship?
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Develop your networking activity

• Who is not on LinkedIn?!

• Be active on Social Media and promote 

how you can help Businesses

• Offer them opportunities to promote their 

Business and their support of your school 

on your Social Media Channels - gain 

social media access

• Attend Business Networking Events 

• Run Business events that are relevant to 

employers (?)
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Customer Relationship Management

• CRM - Connect

• Newsletter

• Case Studies

• Promote their Business logo etc

• Get to know them personally

• Form relationships where they are your 

‘partners’

• Send a thank you or have employer awards

• Invite them to ‘feel good’ events
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Pros & cons of a variety 

of activities



The ‘Careers Fair’

Pros

• Lots of employers 

• Something for everyone

• They are ‘buzzy’

• You can really hit your targets

• Maybe works well as a Jobs Fair?

Cons

• Are they meaningful?

• Lots of organisation 
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The Careers talk

Pros

• Clear & concise

• Informative

Cons

• Are they engaging?

• Can be limited in relation to career interests
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The Interactive workshop

Pros

• Practical and fun

• Learning about ‘careers’ without 

knowing you are learning about 

careers

• So many possibilities - Robotics, dog 

handling, forensics, acting, 

hairdressing demos, textiles 

masterclass, business workshop

Cons

• May need physical resources

• Quite sector specific

• Need a good employer13



The Live Project

Pros

• Delivers a lot - career roles, industry 

experience, skill development

• Can be competitive

• Offers an insight into the workplace

Cons

• May need more time

• Needs a project of interest

• Organisation from employer and 

school
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The workplace visit

Pros

• Visual and imaginative

• Can incorporate some of the other 

activities

• The opportunity to see a range of 

roles within an organisation/industry

Cons

• Offsite headaches

• Expense
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Speed Networking

Pros

• Out of comfort zone but in a safe 

space

• Can combine with specific aims e.g. 

mock interviews or apprenticeship 

vacancies

Cons

• Can be challenging for some students

• Requires numbers of employers
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WEX/Virtual WEX

Pros

• Real workplace experience or insight 

into the workplace

• A potential big impact and good for CV

Cons

• WEX is time consuming to organise

• Virtual WEX can be limited?
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Employer linked competition

Pros

• Can be employer/career linked 

(remember Gatsby) but with an 

interesting twist

• Encourages problem solving & 

creativity etc

• Entrepreneurship

• Sponsorship?

Cons

• Student engagement possibly

• Finding the right challenge
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What have I missed?
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Ways to make it even more meaningful

• The type and range of employers you work with - engaging 

employers is important

• Tailored to student interests and needs

• Discuss & plan with employers what you are aiming for

• Prepare your students - e.g. Careers Fair

• Students to complete a task following an activity e.g. workplace visit

• Parental involvement

• Logging activities - learner passport

• Evidencing impact - skills builder framework

• Student & employer feedback

• Anything else?
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Diolch/Thank you

Comments/Questions?

steve.jones@morrisby.com

linkedin.com/in/stephen-jones-590a06a5
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