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We are the universal destinations platform.

Our mission is to level the playing field when it comes to 

students finding their best next steps after school or college.

UK partner 
schools and 

colleges

2,600+
active UK 

students use 
Unifrog

1.5 million
fewer students 
become NEET 
each year in 

Unifrog schools

4,000

About Unifrog



Resources for Year 7 to 13 for all pathways



Impact of meaningful encounters

A young person who can recall 4 or more meaningful 

encounters with employers whilst at school is          less likely 

to end up NEET (not in education, employment or training).

86%   



Work experience placements on Unifrog

1,300+ schools use our Placements 

tool, facilitating 92,000+ work 

experience placements for students 

since January 2022.
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What sectors are placements happening in?

Schools



There is a mismatch between the 

sectors students are most interested 

in, and the sectors in which they are 

completing placements.H
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Favourite careers

Retail and sales
Construction

Schools

Media and publishing
Allied health

Natural sciences
Police

Psychology and therapy

But does this matter?

Comparing placements with favourite careers on Unifrog



What is the purpose of work experience?

To enable students to 

experience a particular 

sector they think they are 

interested in

To enable students to 

experience any workplace, 

and gain transferable 

employability skills

or



What is the purpose of work experience?

If you answered:

To enable students to experience a particular sector they think they are interested in

Then the aim would be to find placements for students in their desired sector. 

However, the most popular sectors for most students are some of the hardest to secure 

placements in – such as medicine, psychology, and the police.

How do we help students with limited by social capital and networks?



Run this lesson from the Resources library with students: 'Work 

Experience - Researching possible placements' to get them started

Send students this useful guide packed full of tips on how to find a 

placement: ‘For students: a guide to placements/work experience’ 

Get students to use the Apprenticeships tool and filter by 'distance to 

home' to find local employers

Encourage students to click the ‘Put me in touch’ button on employer 

profiles to hear about upcoming opportunities 

Key Actions

Frog tip!



What is the purpose of work experience?

If you answered:

To enable students to experience any workplace

Then how do we create buy-in from students, so they think their placement is worthwhile? 

What structure should a placement take?

What type of support might the employer benefit from?



Key Actions

Send employers the ‘For employers: how to 

run a successful placement’ guide - packed 

full of tips on how to run a placement that 

benefits both themselves and the student

Share the 'Placement induction checklist'

with employers to make sure your students' 

placements get off to a great start



Free guides for all 

https://www.unifrog.org/placement/guides

https://www.unifrog.org/placement/guides


Consider Gatsby Benchmark 6

This benchmark is less about work experience and more about 

experiences of the workplace.

The focus, particularly pre-16, is on giving pupils a more realistic 

idea of the workplace to help their exploration of career 

opportunities and expand their networks.

This is especially valuable to pupils from more deprived 

backgrounds where experience of work in the family, or in the local 

community, may be limited to low skilled occupations.

— from DfE's statutory guidance for careers



Where do students go for help?

Where students go for advice about their futures



Key Actions

Set all parents and caregivers up with Unifrog 

accounts

Encourage parents and caregivers to sign up to 

the Unifrog parent newsletter to keep up-to-

date with the latest opportunities for their child

Search 'parent' on the Resources library to 

find resources for parents including parent 

launch materials



When does work experience take place in 

your school or college?



When does work experience happen?

of placements 
start in June or July

79%

Of students start 
planning in earnest 

from January

Only 5%



“Flexibility in the timing of 

placements was important in meeting 

the needs of students’ course 

requirements and employers’ 

capacity to provide work experience.”

— from 'Evaluation of the Work 

Experience Placement Trials' by the DfE

“Flexibility in the timing and length of 

work experience can help to gain the 

support of employers to provide 

placements. It can also help to ensure that 

students have access to a broader range 

of opportunities, potentially at the same 

employer."

— from 'Work experience, job shadowing 

and workplace visits' by the Careers & 

Enterprise Company

Importance of flexibility in timing



Disadvantaged students (those in IMD 1–3 areas) 

are:

• Underrepresented as students who have had 

WEX placements facilitated via the Placements tool

• More likely to complete work experience 

placements in schools

• Less likely to complete work experience 

placements in finance, architecture, and sport

Breakdown of placements facilitated 

by Unifrog by student IMD

placements completed 
by IMD1–3 students

placements completed 
by IMD4–10 students 15,000

72,000

Placements through the lens of disadvantage



What are we doing to help? 

Case study: Bloomberg and Unifrog

• Two in-person events at Bloomberg’s HQ 

specifically for students from more disadvantaged 

areas, including a Women in Tech event.

• Bloomberg gave students top tips for applying to 

any job, and held a competition to win one-to-one 

workshops with a Bloomberg recruiter.

• Students networked with young apprentices to 

learn about potential career paths.



Case study: Bloomberg and Unifrog

In total, 223 students across 70 schools attended the two in-person events. Bloomberg invited 20 

young apprentices from across the organisation to network. Here’s what students thought:



How students connect with employers on Unifrog



Case study: British Army and Unifrog

• British Army ran a virtual skills development workshop for 

Unifrog students with the theme of planning and leadership.

• Participants had to plan routes for an Army Wildcat helicopter 

into the heart of a flooding disaster zone to deliver supplies 

and gather information.

• Out of 58 students, five who demonstrated outstanding 

problem-solving and communication skills were invited to 

a special day.



The five students were invited to an exclusive insights day with the Royal Engineers at Gibraltar 

Barracks and the Royal Military Academy Sandhurst. They met personnel, explored military insights, and 

learned about the apprenticeships, bursaries, and career paths that the Army offers.

Case study: British Army and Unifrog



1. Track students’ career aspirations and favourite sectors. Create buy-in for placements 

in different sectors by emphasising the importance of transferable skills and keeping an 

open mind.

2. Involve parents and caregivers with parent accounts on Unifrog. Challenge 

misconceptions and inform them about careers and apprenticeships.

3. Engage with employers’ widening participation teams and seek out region-specific 

opportunities.

4. Seek flexibility on timings. Be open to insights days and virtual work experience 

opportunities throughout the year.

Next steps to creating meaningful encounters



What else are we doing? 

Coming in July: virtual work experience

• Virtual work experience with five top employers 

between 1–5 July, during school time.

• Each day will be a mix of live webinars and a 

workplace task for students to complete independently.

• Free for all Unifrog students with no equipment 

needed except individual computer access.

• Helps you work towards Gatsby Benchmarks 5 and 6.



What else does Unifrog do? 



What else does Unifrog do?

• Age-appropriate careers interview templates

• Free psychometric testing suite

• 600+ Careers library profiles with video interviews and LMI

• The most comprehensive database of apprenticeships in the UK

• Interactions tool to record all careers interviews

• Original short courses written collaboratively with top employers



The Placements tool in focus

• Save admin workload and cost
• Unlimited placements and students for £495 a year (ex VAT)

• Send and track all forms easily
• Forms for students, parents, and employers with real-time reporting

• Comply with all necessary frameworks
• Cover insurance, health and safety, risk assessment, and safeguarding 

documents

• Keep a record of student journeys
• Every stage in one place: applications, journals, reflections, and 

feedback from employers

• Build a personalised database
• Automatically create your own filterable database of employers for 

future opportunities



Kim Anderson

Area Manager

kim@unifrog.org

unifrog.org

Any questions?
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