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Discount for attendees at the webinar

 Use discount code CDH25 to get a 25% discount 
off the book.

 Order from https://trotman.co.uk/products/the-
career-development-handbook

https://trotman.co.uk/products/the-career-development-handbook
https://trotman.co.uk/products/the-career-development-handbook


Who we are

https://www.linkedin.com/in/dr-gill-frigerio-a281584/
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What the book covers

Chp 1 Exploring careers and the career development profession

Chp 2 Studying to become a career development professional

Chp 3 The role of the career development professional

Chp 4 The context for careers work

Chp 5 Understanding guidance systems

Chp 6 Making use of career theory

Chp 7 Career Coaching and counselling

Chp 8 Careers education

Chp 9  Using career information, resources and tools

Chp 10 Working with organisations and systems to support career development

Chp 11 Leading career development services

Chp 12 Reflecting and moving forwards



Key messages

As a career development professional you stand on the 
shoulders of generations of other who worked to improve the 
lives of individuals, to reform the education and employment 
system and to make the world a better place. You are also part 
of a massive international family of professionals working to 
support other in the development of their careers. This work 
matters for individuals, for organisations and for societies. (p.7)

This book is a handbook for career development professionals. In 
it you will learn a lot about careers, how people develop their 
careers, what we, as career development professionals, can do 
to help people in their career development and how the career 
development profession works and what its many challenges 
are. (p.1-2) 



Aims of 

the book

ONE INTEGRATED VOLUME

COMPREHENSIVE COVERAGE

STUDY SKILLS FOR TRAINEES

THOUGHT PROVOKING 
REFRESHER FOR EXPERIENCED 

PROFESSIONALS

A USEFUL TEXTBOOK AND 
REFERENCE POINT FOR THOSE 

INVOLVED IN THE TRAINING 
OF PROFESSIONALS



Key features of 

the book

Glossary

Detailed reference list (everything 
you ever need to read)

Each chapter 
includes

Resources

Reflections

Case studies

In a nutshell
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The Contexts for Career Development

The labour market
The education and 

training system
Client contexts

• Understanding the 

labour market

• Occupations

• Industries 

• Skills

• Welfare systems 

• Educational support 

• Employment rights

• Educational

frameworks

• Types of education

• VET
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context
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Case 

study
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The basic concepts in career theory

The self

•Measuring and describing 
personality

•Narrative

•Development

The world

•Society

•Family, community and 
culture

•Luck, chance and chaos

The relationship between 

the self and the world

• Matching

• Decision making

• Adaption

• Changing the world
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theory



Case study



Resources



In a nutshell
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Micro 

• Focus on individual 
client

• Client/practitioner 
interaction

Meso

•Organisational 
context

Macro

• Overall shaping 
Context (labour 
market/profession)



Shona: p. 179

Vanchester Migrant Support Forum





The 

Partnership 

Staircase
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Key messages we conclude with

Careers work is 
underpinned by 
multiple forms of 

knowledge: of theory, 
practice, and context

Bringing an informed 
and reflective 

approach to careers 
work improves 

practice

Careers professionals 
need to commit to 

continuous 
development

Career professionals 
need to spend time on 

their own career

With great power 
comes great 

responsibility (to 
yourself, to others and 

to the profession)



Our reflections

CAREER DEVELOPMENT IS AN AMAZING 
FIELD. IT CAN’T BE FITTED INTO ONE 
BOOK, BUT WE CAN MAP THE TERRAIN. 

THE PROFESSION ALLOWS ITSELF TO GET 
BOXED IN TOO EASILY. WE NEED TO 
THINK BIG ABOUT SYSTEMS, POLICY AND 
ORGANISATIONS.

WE HAVE A HUGE REPOSITORY OF 
EVIDENCE, EXPERIENCES, THEORIES AND 
MODELS THAT WE CAN DRAW ON.

BUT, WE NEED TO MAKE SURE THAT WE 
CONNECT ALL OF THESE THING 
TOGETHER IN A THOUGHTFUL AND 
REFLECTIVE WAY.

ULTIMATELY WE ALL HAVE TO THEORISE 
CAREER DEVELOPMENT EVERY DAY.  



What you should do next

Buy the book! Read the book!

Engage with 
qualifications and 

professional 
development 
opportunities

Experiment in your 
practice and try new 

things out

Use the book to help 
you train and 

develop others

Write your own book 
and help expand 

the evidence base



Discount for attendees at the webinar

 Use discount code CDH25 to get a 25% discount 
off the book.

 Order from https://trotman.co.uk/products/the-
career-development-handbook 

https://trotman.co.uk/products/the-career-development-handbook
https://trotman.co.uk/products/the-career-development-handbook


Working with The Career Development 

Handbook: A one day workshop

Thursday 6th March - 9.30am to 4.30pm, Location: Kedleston Road Campus, 
Derby DE22 1GB. £125. 

 Understand the resources offered by the Handbook for Career Development 
Professionals.

 Identify how the book can be used in training and supporting Career 
Development Professionals in a range of different contexts, including initial 
training programmes, organisational settings and in CPD activities

 Have reflected on your own practice as advanced practitioners

 You will also have your own copy of the book to take away.

https://www.derby.ac.uk/research/centres-groups/educational-research-and-
innovation/events/the-career-development-handbook---workshop/ 

https://www.derby.ac.uk/research/centres-groups/educational-research-and-
https://www.derby.ac.uk/research/centres-groups/educational-research-and-innovation/events/the-career-development-handbook---workshop/


Questions?

?????

?????

?????



Thank 

you
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