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SCOTTISH STUDENT CONFERENCE AND EXHIBITION 

 
Wednesday 22nd November 2017 

 
University of the West of Scotland: 

Brough Hall, entrance (which is also the UWS Main Entrance), High Street, Paisley, PA1 2BE 
 

UWS Main Switchboard number: 0141 848 3000. 
 

Overview 
The new generation of career development professionals have a key role to play in the future of the 
career development sector.  
 
This Conference is designed to highlight the latest developments in the sector and is presented by a 
range of expert keynote speakers who are leaders in the field. The workshop sessions offer 
additional opportunities to learn about: practitioner research; career guidance in a small group; 
equality and inclusive practice; career guidance and well-being; careers of the future and the Talking 
Mats resource. 
   
Supported by a small exhibition of sector providers and suppliers, the conference is a great 
networking opportunity too. You will meet students from across Scotland and learn more about the 
support provided by the CDI to its Scottish members and Registrants. 
 
Audience 
Full and part-time students undertaking the Post Graduate Diploma In Career Guidance and 
Development /Qualification in Career Development/ Qualification in Career Guidance and 
Development at Edinburgh Napier University and the University of the West of Scotland.  
 
There are a maximum of 60 places for this event.  
 
Cost 
The event is free for QCD and QCGD students. 
 
Programme 

 
09.15  Registration, Refreshments and Exhibition      
              
10.15 Welcome from the University of the West of Scotland and the CDI  

 
Marjorie McCrory: University of the West of Scotland. 
Claire Johnson: CDI Professional Development Manager. 

 
10.25  Welcome from the Conference Sponsor 

Wing Commander Glynis Dean: RAF. 
    

10.30 Keynote 1  
Understanding the current landscape  
Virginia Isaac: Chief Executive of the Inspiring Futures Foundation and CDI President.  
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11.00    Keynote 2 

The role of geography in career development: practical implications for careers advisers 
Rosie Alexander: Careers Manager, University of the Highlands and Islands, and PhD 
researcher. 

 
11.30 Workshops 1        
 
12. 20  Buffet Lunch and Exhibition  
        
13.20  Workshops 2     
            
14.10 Keynote 3 
   

Jobs and Skills in Scotland: Key Themes and Some Implications for Career Guidance 
Chris Brodie: Lead Head of Skills Planning and Sector Development at Skills Development 
Scotland and Colin Mack: Skills Planning Manager for the Evidence Base team at Skills 
Development Scotland. 

 
14.50 Refreshments 
 
15.10  Keynote 4 

The profession; professionalism; professional identity…and remind me again: why am I 
doing this?!  
John Gough: Associate Head, Student Experience – School of Psychological, Social and 
Behavioural Sciences and former Course Director, MA/PGDip in Career Guidance  

 
15.40 Evaluation 
 
15.50 Close  
 

Workshops 1 Delegates will be able to select one from the following:  
 

1. Practitioner research 
Career practitioners are often unsure about embarking on research, and although many engage 
with LMI and research reports on a regular basis, many feel that research is not something that 
they themselves are equipped to undertake.  
 
This workshop will explore the contribution that small-scale qualitative projects can make to our 
understanding of all sorts of areas relevant to career guidance and development, and will invite 
participants to consider the range of skills that they already possess that have direct relevance to 
the research process. The workshop will introduce an original approach to research interviewing, 
the Participant-Centred Approach, which was developed as a means to harness guidance skills in 
the research context. 
 
 
Dr Marjorie McCrory:  Programme Leader, MSc Career Guidance and Development, University of 
the West of Scotland.  
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2. Flocking Together  

This workshop will challenge the long term focus of the career guidance sector on the 1-1 guidance 
interview and examine the emerging movement towards group and collective approaches to career 
guidance practice. It will consider the progress of the group work movement in the career guidance 
field, its potential to develop career learning and the attempts to bring it closer to the centre stage 
of practice. It will then introduce the group integrative narrative approach (GINA) a model of group 
guidance developed by the researcher and the initial results of a pilot study using the model in two 
secondary schools in Edinburgh.   
 
Susan Meldrum: Lecturer Career Guidance and Development, Edinburgh Napier University. 
 

3. Equality-Aware Career Conversations 
How do we raise issues of equality and inclusion with clients? To what extent is career guidance 
compatible with contemporary equality and diversity targets? This workshop will encourage 
participants to reflect on their own ability to bring about social change and the extent to which 
positive action techniques can be brought in to guidance practice.  
 
Emma Bolger: Early Career Lecturer in Careers Guidance: School of Media, Culture and Society, 
University of the West of Scotland. 
 

 
 
 

Workshops 2 Delegates will be able to select one from the following: 
 

1. Talking Mats  
An innovative and award winning communication tool based on extensive research and designed 
by Speech and Language Therapists. Staff in the Career and Employability Service at the University 
of Stirling have worked in collaboration with Talking Mats Limited to adapt the tool to enable it to 
be a resource for Career Guidance professionals to use with clients of any age group in a variety of 
Career Guidance settings.  
 
This fun and interactive workshop will showcase the Talking Mats tool, explain how it works and 
discuss the evidence-based research undertaken to adapt the tool for use within the Career 
Guidance Community. You will have the opportunity during the session to experience the benefits 
that this simple but highly effective tool can bring to any career guidance interventions and 
consider how you might use this tool in your future practice.   
 
Elaine Watson: Careers Adviser/ Employability and Skills Officer, Faculty of Arts & Humanities, 
University of Stirling 
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2. Careers of the Future 
 
The future is uncertain and we cannot be sure what the labour market of tomorrow will look like. 
However, we do know that the labour market is changing at a rapid rate, driven by many factors 
including the application of new technologies and globalisation. These are changing the jobs we 
do, how we do them and even how we access them. This workshop will explore the direction of 
change, the implications this has for careers of the future and how we might use this information 
with clients. 
 
Michael Spayne: Labour Market Analyst, Focus LMI 
 

3. Career guidance, health and well-being 
This workshop will explore the links between work, careers and health. The significance of the 
topic from a public policy perspective will be the starting point. The health impacts of 
unemployment will be discussed, and vulnerable populations will be identified.  The important 
links between health, work and social inequality will then be introduced.  Finally, the possibility 
that career guidance may have an impact on well-being will be explored, and we will speculate on 
the potential for our profession to contribute to public health.   
 
Dr Peter Robertson:  Associate Professor/Programme leader: Career Guidance,  
School of Applied Sciences, Edinburgh Napier University. 
 

 
 
Key Note Speaker Biographies 
 

1. Virginia Isaac is Chief Executive of the Inspiring Futures Foundation and President of the 
Career Development Institute. Since her appointment at Inspiring Futures in 2013 she has 
done much to promote the importance and value of quality careers education, advice and 
guidance and how this can help young people succeed in their future employment. 

 
An entrepreneur with a strong sense of social mission, Virginia has had a varied career in 
education and business. Originally a teacher in secondary schools, she then practised self-
sufficient farming in Wales and was a Founder and Director of Brecon Waters. Prior to taking 
up her position at IF, Virginia was Director of Business Development and Interim Chief 
Executive at UCAS and also Executive Director of UCAS Media. She also worked for the 
Quality Assurance Agency for Higher Education and the government sponsored database, 
ECCTIS. She is a Board Member of Careers England and chairs The Quality Task Group and is 
a member of the Fair Education Alliance.  

 
She was formerly a Council Member of Cheltenham College, a trustee of Cheltenham 
Festivals and, until recently, a governor of the University of Wales: Trinity St David chairing 
the Student Experience Committee. She was also a trustee of the Student Union. 

 
 

2. Rosie Alexander is the Careers Manager for the University of the Highlands and Islands and 
is also a PhD researcher at the International Centre for Guidance Studies (ICeGS), University 
of Derby. Her PhD explores the career and migration routes of higher education students 
from Orkney and Shetland. As well as her academic publications, Rosie also writes the 
Adviser on the Edge blog: https://rosiealexander.wordpress.com/. Her main motivation in 
her work is to better understand the role of geography in career development and to use 
these insights to inform professional practice.  
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3. Chris Brodie is the Lead Head of Skills Planning and Sector Development at Skills 
Development Scotland.  Chris leads a team of more than 30 staff who are responsible for 
developing a robust, industry informed evidence base to inform the skills system in 
Scotland.  He has directed the development of 12 industry-led Skills Investment Plans 
covering sectors ranging from Energy, Digital Technologies and Life Sciences, through to 
Tourism and Early Years Learning & Childcare.   Chris also leads a team of Regional Skills 
Planning Leads who work with public sector partners and industry to drive stronger 
alignment of the skills system with the needs of the economy at a regional level.     
 
Chris joined SDS in 2012 and has 20 years’ experience in economic and skills development. 
Prior to joining SDS he was Managing Director of Slims Consulting and worked for a number 
of leading UK economic and regeneration consultancies. 
 

4. Colin Mack is Skills Planning Manager for the Evidence Base team at Skills Development 
Scotland. Colin is part of a team which develops an agreed and coherent evidence base 
which SDS and its key partners can use to plan future investment in skills. The team produce 
national, regional and sectoral reports from this Evidence Base as well as analyses of 
economic and labour market data.  
 
Colin joined Skills Development Scotland in 2011 and previously trained as a careers adviser. 
He joined the Labour Market Information team initially, part of which included working with 
advisers to develop a better understanding of the labour market in relation to careers advice 
and guidance and also delivered the Labour Market Studies module for the Career Guidance 
and Development course at the University of the West of Scotland last year. 
 

 
5. John Gough holds an MA in Career Guidance and is completing his PhD at the University of 

Warwick, the topic of which concerns the professional identity of career guidance 
practitioners.  He has 25 years’ experience of the sector, having held roles as practitioner, 
manager, senior manager and now educator.  He was also the President of the Association 
of Graduate Careers Advisory Services (AGCAS) from 2002 – 2004; and was a member of the 
association’s board from 2000 – 2005.  More recently, he has worked closely with the CDI on 
developing qualification frameworks and standards.  John is also a reviewer for the British 
Journal of Guidance and Counselling and a Fellow of NICEC. 

 
 
Exhibitors  

 RAF:  Conference Sponsor 
 
Further exhibitors to be confirmed.  


