
 

 

Manifesto for the General Election 2015: Key Points 

Our guiding principles for the UK 

 Career development services should be available to all UK citizens throughout life 

 It is Government's role to promote the benefits of investing in career development, 

to incentivise individuals, education and training providers and employers to invest 

in career support and to provide career support when such services would not 

otherwise be accessible to individuals. 

 Career development services should be provided by professionally qualified career 

practitioners 

 Robust quality assurance frameworks are needed to call all strands of practice to 

account 

Our recommendations  

Fundamental to our position is a call upon the next Government to reconstitute the National 

Careers Service in England as a genuinely all-age service; to align that service more clearly to 

the newly established careers and enterprise company for England; and to retain a strong 

and realistic balance between careers, enterprise and character development.   

We also call on the next Government to enact these important changes in its first year. 

For Schools and Colleges: 

 Restore the statutory duty on schools to provide career and work-related education 

in the curriculum from age 11 to age 16, and to extend this to age 18 in both schools 

and colleges 

 Ensure that the career guidance services are provided by specialist career advisers 

with a recognised professional qualification in career guidance, to at least Level 6 

and ideally registered with the CDI 

 Require all schools and colleges to work towards achieving a quality award for CEIAG 

national recognised by the Quality in Careers Standard 

 Revise the requirements for initial teacher training for secondary education to 

include an introduction to career education and career guidance 

 Ensure that the careers element of the Ofsted Inspection Framework is applied 

consistently in all school and college inspections 

 Issue non-statutory guidance on raising career aspirations and promoting social 

mobility in the primary curriculum. 



For Local Authorities 

 Revise the guidance to local authorities to ensure that all students with an 

Education, Health and Care Plan, and all students considered at risk of becoming 

NEET, should have at least one career guidance interview each year from Year 9 to 

age 18 (and up to age 25 for those with learning difficulties and/or disabilities) 

 Require local authorities to have a clear strategy for identifying all young people at 

risk of becoming NEET, and require schools and colleges to work with local 

authorities to support those young people who are at risk of becoming NEET or who 

have become NEET.  

For Adults: 

 Introduce greater flexibility to the funding criteria and outcome measures for the 

current National Careers Service, so that it can provide the most appropriate careers 

support to all adults 

 Require all career practitioners working in the current National Careers Service to 

hold a recognised professional qualification in career development to at least Level 4 

and ideally at Level 6 

 Market the full range of career development services available from the current 

National Careers Service 

 Promote a campaign to raise awareness among both businesses and individuals of 

the benefits of investing in career development 

 Develop a UK blueprint of career development skills and attributes that will build an 

agile workforce 

 Incentivise employers to invest in career development support for their workforce 

 Offer tax relief on the costs of career development services paid by individuals  

 Create a career development innovation fund to stimulate the development of new 

approaches to providing career development support  

 Make available a mid-life career review to adults aged 50 and over.  

 

 

 

The Career Development Institute (CDI) is the UK-wide professional body for the career 

development sector with a growing membership of over 4,500 career professionals. 

For more information about the CDI see www.thecdi.net or contact David Andrews, Policy Associate 

– david.andrews@thecdi.net or Jan Ellis, Chief Executive – jan.elllis@thecdi,net  
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