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Overview
The government published revised Statutory Guidance “Careers 
Guidance and Inspiration in Schools” (April 2014), effective 
from September 2014. This guidance covers many areas but one 
of the key drivers is an ambition to see employers taking a more 
central role in providing insights into training, employment and 
career progression for young people in schools.

The policy context here is complex, coming less than eight months 
after the Ofsted report “Going in the right direction? Careers 
guidance in schools from September 2012”, which highlighted 
that the arrangements for careers guidance in schools were not 
working well enough:

•  Three quarters of the schools visited for the survey were not 
implementing their duty to provide impartial careers advice 
effectively

•   Very few of the schools visited knew how to provide a service 
effectively or had the skills and expertise needed to provide a 
comprehensive service

•  Few schools had bought in adequate service from external 
sources.

The aims of this one-day conference are to:

1.  Review the implications for schools of the revised Statutory 
Guidance

2.  Provide much needed advice to schools on commissioning high 
quality career guidance services

3.  Consider the broad range of employer-led activities that will 
enrich the curriculum

4.  Explore critical issues for schools through practical workshops

This event is organised by the Career Development Institute (CDI); 
the UK-wide professional body for the career development sector. 
The CDI has a membership of over 4200 career development 
professionals, including careers co-ordinators and careers advisers 
working with young people. Its clear purpose is to improve 
and assure the quality and availability of career development 
opportunities for all throughout the UK. 

Target audience
This one-day conference with critical issue workshops has been 
designed with senior and middle managers for careers in mind, 
eg deputy and assistant heads; careers co-ordinators and careers 
advisers with strategic and curriculum roles. It is primarily for 
managers and practitioners working in England.

Local authority careers, curriculum and school improvement 
specialists; school governors; National Careers Service contractors 
and colleagues managing education education/business links will 
find the content relevant and valuable.

 

Learning outcomes
To enable participants to:

•  Understand key government drivers and the current policy 
context for CEIAG 

•  Appreciate the implications for practice in schools of the revised 
Statutory Guidance 

•  Consider the value and broad range of employer-led activities 
that can enrich the curriculum

•  Gain practical insights and learn new ways of working from 
taking part in two ‘critical issue’ workshops 

The Career Development Institute will provide CPD certificates for 
delegates.

Sponsorship
Inspiring the Future is a free service which began in July 2012 
and already connects over 5,000 teachers from 75% of state 
schools and colleges with nearly 15,000 volunteers who have 
pledged to give just one hour per year to speak to young people 
about their job, career and the education route they took.  

Volunteers and schools are connected securely online, with 
volunteers receiving invites from local schools and colleges to 
see if they can attend events during the academic year.  To date 
nearly 35,000 invitations have been sent by teachers to individual 
volunteers. The scheme aims to give young people insights into 
different jobs as part of an overall careers education programme 
delivered by careers professionals. For more information -  
www.inspiringthefuture.org

Booking information
Online booking and payment is easy through the CDI website 
http://www.thecdi.net/Skills-Training-Events 

CDI members - £135 + VAT

Non-members - £185 + VAT

Student members - £60 + VAT (limited places)

Special combined rate for delegates wishing to join the CDI 
through this event, ie pay one year membership fee and 
event fee together - £252 (inc VAT)

Workshop preferences should also be recorded through the 
booking form.

Venue information
Tuesday 16 September  
London
Education and Employers Taskforce Offices, 2nd Floor,  
Weston House, 246 High Holborn, London. WC1V 7EX  
Tel: 020 3206 0510  
Nearest tube: Holborn 

Thursday 18 September 
York
Novotel, Fishergate, York. YO10 4FD  
Tel: 01904 611660

Tuesday 23 September 
Bridgwater, Somerset
The Walnut Tree Hotel, North Petherton, South of 
Bridgwater, Somerset TA6 6QA.  
Tel: 01278 662255

Wednesday 1 October 
Birmingham
Jurys Inn, 245 Broad Street, Birmingham B1 2HQ  
Tel: 0121 606 9000
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Programme

Afternoon workshop programme
Workshop1

Workshop2

Registration and refreshments

Introduction and scene setting – Jan Ellis, Chief Executive, CDI

Ensuring high quality CEG for young people: the revised Statutory Guidance and implications for 
policy and practice in schools” - David Andrews, Independent Careers Education Consultant

Refreshments break and exhibition

Building links with employers – Nick Chambers, Director of the Education and Employers Taskforce 
charity (London); Phil Pyatt (York); Anthony Mann (Birmingham); Kath Wright (Somerset)

Employer perspective – what works – invited employer at each conference TBC

Panel Q&A and Open Debate

Lunch and exhibition

Workshop 1 or exhibition

Workshop 2 or exhibition

Refreshments

Workshop 3

Workshop 4

Summary and evaluation

Close

A.  Bringing employers into schools: what works – Kath Wright, Careers Education Consultant

 This workshop will look at the practical aspects of how to prepare, deliver and get the most out of employer engagement activities. The work 
links to recommendations from Ofsted’s   ‘Going in the Right Direction’ and the Statutory Guidance. Delegates will be provided with the latest 
CDI resource with its hints and tips.

OR

B.  Managing Careers Guidance Contracts – John Ambrose or Mark Wilkinson, Lincolnshire’s CEIAG Team

The Ofsted Thematic Review was critical of schools’ arrangements for quality assurance of careers guidance. The new statutory guidance states 
that “schools should satisfy themselves of the quality of any external organisations they plan to work with”.
This workshop will explore how effective contract management of externally commissioned careers guidance activities can contribute to a 
school’s self-assessment process.

The session will help participants to:
•  Understand how Careers Guidance contracts are managed
•  How suppliers of careers guidance contracts can be managed effectively
 •  How to evaluate the performance of a contractor providing services and activities

C.  Developing Young People’s Employability Skills – Sue Barr, Careers and Employability Consultant

This practical and interactive workshop will equip you to help your students to recognise, develop, record and use their employability skills. It 
will give an insight into the skills which employers value in young people and provide a structure to enable you to set out your ‘employability 
strategy’.  There will be some ideas for activities that you can use with your students in careers lessons and other subjects.

OR

D. Collecting destinations data: It’s worth it – Janet Colledge, Careers Education Consultant  
The objectives of this session are to:

• Provide some tips on collecting destinations data
•  Demonstrate accountability and improvement through publishing pupil destinations data
•  Identify how to effectively monitor and measure valuable careers and employment guidance through data
•  Develop effective self-evaluation to illustrate improvement at your next inspection
 •  How to evaluate the performance of a contractor providing services and activities
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Speaker and Workshop 
Leader Bio Pictures
John Ambrose is a member of Lincolnshire’s CEIAG Team and 
strategically supports schools with workforce development and 
quality assurance.  John is a Registered Career Development 
Professional who has recently achieved Masters accreditation in 
Careers Guidance.  

John has a national profile, including a 2010 secondment to 
the Department for Children Schools and Families.  His work 
influenced the introduction of the Quality in Careers Standard, 
validating CEIAG quality awards.  He has recently contributed to 
the development of a AIM Awards Level 4 Certificate “Skills in 
Managing Careers Guidance in a Learning Environment”, which has 
“Managing Contracts” as a core component to the qualification. 

David Andrews OBE works as an independent education 
consultant, trainer, researcher and writer specialising in career 
education and guidance.  He is a Fellow of the National Institute for 
Careers Education and Counselling (NICEC) and was an affiliated 
lecturer at the University of Cambridge’s Faculty of Education 
for many years.  David is an honorary life member of the Career 
Development Institute (CDI).  Before moving into freelance work 
in 1998, he taught in secondary schools and then worked as an 
advisory teacher in a careers service as an LEA adviser.  David has 
worked as an adviser to the DfEE, the DfES and the DCSF, but not 
yet to the DfE. 

Sue Barr began her career as a science teacher and careers 
co-ordinator in Newcastle before working for over 18 years as a 
consultant, specialising in CEG and employability.  From 2009-
2011, she was president of the Association for Careers Education 
and Guidance (ACEG), which was the professional and subject 
association for careers practitioners in schools and colleges, 
and was very active in bringing together the major professional 
associations representing all career development professionals 
in the UK. When this was formally incorporated as the Career 
Development Institute (CDI) in September 2012, Sue became one 
of the founding directors and in April 2013 was elected onto the 
CDI Council. 

Nick Chambers is the Director of the Education and Employers 
Taskforce charity. Founded in 2009, the mission of the Charity is to 
‘ensure that every school and college has an effective partnership 
with employers to provide its young people with the inspiration, 
motivation, knowledge, skills and opportunities they need to 
help them achieve their potential and so to secure the UK’s future 
prosperity’. To this end the Taskforce established the Speakers for 
Schools programme in October 2010 and in July 2012 launched 
the national Inspiring the Future programme. It also undertakes 
research into the effectiveness of employer engagement.

Prior to joining the Taskforce, Nick was Director of Education 
at Business in the Community. His career also includes six years 
as Director of Development at St Paul’s School. In 1997 he was 
appointed Development Director at the state school he had been 
teaching in - the first appointment of its kind in the UK where his 
responsibilities included employer engagement. 

Janet Colledge is a qualified teacher with over 15 year’ experience 
providing award winning careers education in schools and colleges 
throughout London. She is also @CareersDefender  - a tongue in 
cheek Twitter name she adopted after experiencing a particularly 
hard time convincing her school’s Senior Leadership Team of the 
value of careers education, something she passionately believes in.

After studying careers education at Cambridge University, she 
worked as curriculum lead for careers and work related learning 
at schools in and around East London.  More recently she has 
collaborated with organisations to improve their resources and 
is currently chief careers education consultant with Outstanding 
Careers, helping schools to improve the quality of their CEAIG 
provision. She blogs, presents and writes for various organisations 
specialising in the management and provision of CEIAG in the 11-
19 sector.

Jan Ellis - Jan has worked in the career development sector for 
over 30 years, both as a practitioner and senior manager. When 
the careers service in England was privatised in the 1990s she was 
part of the management team in Surrey, which became known as 
Careers Management and was later acquired by the VT Group. 

Moving into business management she was responsible for 
marketing, publishing, international contracts and the software 
and publishing company Lifeskills. Latterly as business 
development executive she focused on tendering for Connexions, 
and adult guidance contracts.

Jan was invited to work with the Institute of Career Guidance, as a 
consultant leading on BD, marketing and communications in 2010.  
As plans for Career Development Institute took shape her skills 
in marketing communications and business development were 
utilised to the full. In October 2013 she was appointed the CDI’s 
first chief executive.

Mark Wilkinson is Lincolnshire’s careers education information 
advice and guidance (CEIAG) Manager. Mark leads on increasing 
the capacity of Lincolnshire’s learning organisations to deliver 
CEIAG. This includes self-assessing school programmes, advising 
and assessing on career quality awards and operating as course 
leader for accredited programmes in careers education and careers 
advice.

Mark co-authored with Highflyers publishing the careers education 
resource Careers Train and was part of the team that developed 
the AIM Awards Level 4 Certificate in Skills in Managing Careers 
Guidance in a Learning Environment.

Kath Wright - Kath has worked in the field of careers education 
since the early 1990’s. She currently works for the Employability 
and Skills Unit at Essex County Council. She is the project manager 
for the Recognition of Quality Award (Roqa) a local quality 
award for CEIAG which was one of six to achieve the Quality in 
Careers Standard through Careers England.  She is an immediate 
Past President of NACGT, during this time she worked on the 
IAG Quality Standards for young people, and contributed to the 
shaping of the Thematic Review of IAG. She has contributed to 
the ACEG User-guide and developed curriculum resources for the 
ACEG Framework (now called the CDI Framework, and accessible 
through the CDI website.) Kath is a member of the CDI Council.

Ground Floor,  
Copthall House,  
1 New Road,  
Stourbridge,  
West Midlands
DY8 1PH

Tel: 01384 376464  
Fax: 01384 440830
Email: hq@thecdi.net
www.thecdi.net

 


