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Career Development Institute

Registered number: 08226390

Directors' Report

Principal activities

Directors

The following persons served as directors during the year:

Ms K T O'Donoghue

Ms L Bell

Mr G D Forrest

Ms S E Finnegan-Dehn

Mrs G K Lambert (appointed on 10 April 2014, resigned on 28 May 2015)

Mrs J M Jamieson (appointed on 21 October 2014)

Company Secretary

Directors' responsibilities

●

●

●

Small company provisions

This report was approved by the board on 22 October 2015 and signed by its order.

Ms M I Lemecha

Secretary

This report has been prepared in accordance with the provisions in Part 15 of the Companies Act

2006 applicable to companies subject to the small companies regime.

The directors present their report and accounts for the year ended 31 March 2015.

The company's principal activity during the year continued to be a membership organisation for

career professionals. On 2 April 2013, the membership of ACEG, ACPI (UK), ICG and NAEGA were

brought together.

The directors are responsible for preparing the report and accounts in accordance with applicable

law and regulations.

The directors are responsible for keeping adequate accounting records that are sufficient to show

and explain the company's transactions and disclose with reasonable accuracy at any time the

financial position of the company and enable them to ensure that the accounts comply with the

Companies Act 2006. They are also responsible for safeguarding the assets of the company and

hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

Company law requires the directors to prepare accounts for each financial year. Under that law the

directors have elected to prepare the accounts in accordance with United Kingdom Generally

Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law). Under

company law the directors must not approve the accounts unless they are satisfied that they give a

true and fair view of the state of affairs of the company and of the profit or loss of the company for

that period. In preparing these accounts, the directors are required to:

prepare the accounts on the going concern basis unless it is inappropriate to presume that the

company will continue in business.

select suitable accounting policies and then apply them consistently;

make judgements and estimates that are reasonable and prudent;

Mr J L Brett (retired on 1 October 2014)

Ms L J Bell resigned and Ms M I Lemecha was appointed in her place on 28 May 2015.
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Career Development Institute

Appleby & Wood

Chartered Accountants

Bolton Enterprise Centre

Washington St

Bolton

Greater Manchester

BL3 5EY

27 November 2015

It is your duty to ensure that Career Development Institute has kept adequate accounting records and

to prepare statutory accounts that give a true and fair view of the assets, liabilities, financial position

and loss of Career Development Institute. You consider that Career Development Institute is exempt

from the statutory audit requirement for the year.

We have not been instructed to carry out an audit or a review of the accounts of Career Development

Institute. For this reason, we have not verified the accuracy or completeness of the accounting records

or information and explanations you have given to us and we do not, therefore, express any opinion on

the statutory accounts.

Chartered Accountants' report to the board of directors on the preparation of the unaudited 

statutory accounts of Career Development Institute for the year ended 31 March 2015

In order to assist you to fulfil your duties under the Companies Act 2006, we have prepared for your

approval the accounts of Career Development Institute for the year ended 31 March 2015 which

comprise of the Profit and Loss Account, the Balance Sheet and the related notes from the company’s

accounting records and from information and explanations you have given us.

As a practising member firm of the Institute of Chartered Accountants in England and Wales, we are 

subject to its ethical and other professional requirements which are detailed at 

icaew.com/membershandbook.

This report is made solely to the Board of Directors of Career Development Institute, as a body, in

accordance with the terms of our engagement letter dated 13 July 2015. Our work has been

undertaken solely to prepare for your approval the accounts of Career Development Institute and state

those matters that we have agreed to state to the Board of Directors of Career Development Institute,

as a body, in this report in accordance with AAF 2/10 as detailed at icaew.com/compilation. To the

fullest extent permitted by law, we do not accept or assume responsibility to anyone other than Career

Development Institute and its Board of Directors as a body for our work or for this report.
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Career Development Institute

Profit and Loss Account

for the year ended 31 March 2015

Notes 2015 2014 

£ £ 

Turnover 655,706 553,720

Cost of sales (525,718) (320,409)

Gross profit 129,988 233,311

Administrative expenses (162,672) (159,120)

Operating (loss)/profit 2 (32,684) 74,191

Interest receivable 63 11

(Loss)/profit on ordinary activities before taxation (32,621) 74,202

Tax on (loss)/profit on ordinary activities - -

(Loss)/profit for the financial year (32,621) 74,202

The notes on pages 6 to 9 form part of these financial statements.
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Career Development Institute

Balance Sheet

as at 31 March 2015

Notes 2015 2014 

£ £ 

Fixed assets

Tangible assets 3 10,080 3,674

Current assets

Debtors 4 83,680 135,742

Cash at bank and in hand 171,993 86,216

255,673 221,958

Creditors: amounts falling due 

within one year 5 (168,343) (95,601)

Net current assets 87,330 126,357

Net assets 97,410 130,031

Capital and reserves

Profit and loss account 6 97,410 130,031

Shareholders' funds 97,410 130,031

Ms K T O'Donoghue

Director

Approved by the board on 22 October 2015

The directors are satisfied that the company is entitled to exemption from the requirement to obtain

an audit under section 477 of the Companies Act 2006.

The directors acknowledge their responsibilities for complying with the requirements of the

Companies Act 2006 with respect to accounting records and the preparation of accounts.

The accounts have been prepared in accordance with the provisions in Part 15 of the Companies

Act 2006 applicable to companies subject to the small companies regime.

The members have not required the company to obtain an audit in accordance with section 476 of

the Act.

The notes on pages 6 to 9 form part of these financial statements.

5



Career Development Institute

Notes to the Accounts

for the year ended 31 March 2015

1 Accounting policies

Basis of preparation

Turnover

Depreciation

Equipment 33.3% straight line

Deferred taxation

Leasing and hire purchase commitments

Pensions

Money Purchase Scheme

The accounts have been prepared under the historical cost convention and in accordance with the

Financial Reporting Standard for Smaller Entities (effective January 2015).

Turnover represents the value, net of value added tax and discounts, of goods provided to

customers/members and work carried out in respect of services provided.

Depreciation has been provided at the following rates in order to write off the assets over their

estimated useful lives.

Full provision is made if appropriate for deferred taxation resulting from timing differences between 

the recognition of gains and losses in the accounts and their recognition for tax purposes.

Deferred taxation is calculated on an un-discounted basis at the tax rates which are expected to

apply in the periods when the timing differences will reverse.

Any assets held under finance leases and hire purchase contracts, which are those where

substantially all the risks and rewards of ownership of the asset have passed to the company, are

capitalised in the balance sheet and depreciated over their useful lives. The corresponding lease

or hire purchase obligation is treated in the balance sheet as a liability.

The interest element of the lease obligations is charged to the profit and loss account over the

period of the lease and represents a constant proportion of the balance of capital repayments

outstanding.

Rentals paid under operating leases are charged to income on a straight line basis over the lease

term.

The company makes defined benefit pension contributions on behalf of certain employees into the

London Pensions Fund Authority Pension Scheme, a local government scheme administered by

the London Pensions Fund Authority. The assets of the scheme are held separately in a fund

administered for the benefit of the Local Authority employees. The scheme is a multi employer

defined benefit final salary scheme. Reference should be made to note 7 of these Financial

Statements which explains more of the contributions and deficits. Accordingly, the financial

statements include only pension costs paid  until the matter is resolved.

The accounts are prepared on the going concern basis of accounting as the directors expect this 

to be the case subject to the following matters.                                                                                                  

(a) They are however unable to project results or cash flow forward 12 months from the date of the 

approval of the accounts due to the uncertain nature of income from members and customers. 

The directors do however intend to continually monitor this situation.

(b) Attention is also drawn to the note 7 on the defined benefit pension fund. The company has 

had initial discussions with the London Pensions Fund Authority Pension Scheme and wll attempt 

to resolve the position, and continue as a going concern in the future.

Deferred Benefit Pension Scheme

Contributions are made on behalf of one employee, included in these accounts as they fall due.
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Career Development Institute

Notes to the Accounts

for the year ended 31 March 2015

2 Operating profit 2015 2014 

£ £ 

This is stated after charging:

Depreciation of owned fixed assets 1,244 127

Auditors' remuneration - 5,950

3 Tangible fixed assets
Plant and 

machinery 

etc

£ 

Cost

At 1 April 2014 3,801

Additions 7,650

At 31 March 2015 11,451

Depreciation

At 1 April 2014 127

Charge for the year 1,244

At 31 March 2015 1,371

Net book value

At 31 March 2015 10,080

At 31 March 2014 3,674

4 Debtors 2015 2014 

£ £ 

Trade debtors 33,040 59,601

Other debtors 50,640 76,141

83,680 135,742

5 Creditors: amounts falling due within one year 2015 2014 

£ £ 

Trade creditors 33,454 18,540

Other taxes and social security costs (2,621) 12,070

Other creditors 137,510 64,991

168,343 95,601

6 Profit and loss account 2015 2014 

£ £ 

At 1 April 2014 130,031 -

(Loss)/profit for the year (32,621) 74,202

Transferred Reserves - 55,829

At 31 March 2015 97,410 130,031

In 2014 the sum of £31,000 was paid into an Escrow account with London Pensions Fund 

Authority on account of the initial deficit shown in note 7. This was included in other debtors. It is 

not considered recoverable and hence has been charged in the 2015 accounts.
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Career Development Institute

Notes to the Accounts

for the year ended 31 March 2015

7 Pensions

Date Deficit Funding

£ Level

31/03/2010 106,000

31/03/2013 435,000 62%

31/03/2014 269,000 72%

31/07/2015 407,000 64%

£'s k

Attributable assets 726

Attributable liabilities 1133

Deficit (407)

Basis

Cessation deficit

Cessation deficit

Cessation deficit

Cessation deficit

The July 2015 report is based on member data at 31/03/2014 updated but it may not be 

considered a full report only an indicative one to be fully recalculated at 31/03/2016.

The 2010 deficit arose from a scheme in the company Institute of Career Guidance, which with 

others transferred their businesses to The Careers Development Institute.

The deficit of £106,000 was taken on as a liability on the understanding it was a final figure. After 

due diligence was carried out it was considered feasible to pay over a reasonable period of time in 

the annual sum of £25,000 for 3 years and 1 year £31,000. It is now evident that this sum had to 

be paid in one amount to take advantage of the cessation basis and hence the company is 

claimed to be liable for continuing deficits which arise.

Not withstanding this, the board are now aware that the Actuaries made an error in the 2010 

valuation and have prepared a revised figure of deficit of £281,000 at that date. The company are 

in discussion with the LPFA regarding this and it is our contention we would not have been able to 

accept any liability of this magnitude at the time of the merger had we known the true figures.

At this stage there is insufficient information to consider what the outcome will be and what level of 

deficit the company will face. So far the company has, during this year, paid £31,000 into an 

Escrow account which will only be available if the ultimately agreed deficit is paid and £25,000. 

These amounts are charged in these accounts. Since the year-end a further £25,000 has been 

paid leaving outstanding a final £25,000 out of the initial considered liability.

The company participates in the London Pensions Fund Authority Pension Scheme (LPFA), a 

multi-employer defined benefit pension scheme, the assets of which are held in a separate fund 

administered by the London Pension Fund Authority. The scheme is closed to new entrants from 

the company.

The scheme is governed by the Local Government Pension Scheme Regulations 2013 as 

amended and is required to have actuarial valuations performed every three years. In the previous 

accounts it was stated that the company is not provided with the details of its individual share of 

the underlying assets and liabilities of the scheme and consequently accounts for the contributions 

as if it were a defined contribution scheme.

In view of the uncertainty of the position no further provision has been made in these accounts.

The key assumptions in the 31/07/2015 cessation report are : -

However some figures available for deficit figures have been as follows. These are based on 

apportionments.
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Career Development Institute

Notes to the Accounts

for the year ended 31 March 2015

8 Commttments under operating leases

2015 2014 

£ £ 

Operating leases which expire:

Within 1 year 3,996 33,900

Within 2 to 5 years 13,660 3,996

17,656 37,896

9 Company limited by guarantee

10 Related Party Transactions

The Career Development Institute is a company limited by guarantee. In the event of a winding up, 

each member in the past year is liable to contribute to the assets of the company such amounts as 

may be required not exceeding £1.

Ms K O'Donoghue is Chief Executive of VIA Partnership. An invoice has been raised by that 

business to CDI of £5,000+ VAT in respect of her time acting as a Director of CDI. This was paid 

in full in the year.

If any property remains upon the winding up or dissolution of the company, it shall be given or 

transferred to some other membership institute having similar objectives to the company.

At 31 March 2015 the company had aggregate annual commitments under non-cancellable 

operating leases as set out below.
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