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Introduction 

The report of the Professional Standards Committee from March 2015 to November 2016 covers the 
work of the Committee under the chairmanship of Tom Evans to February 2016, and that of the 
Committee elected in March 2016, whose members will serve until 2019. 

A new Chair and five new members were elected in March, so the Committee now benefits from 
both experience and continuity, and fresh ideas and new approaches.  The Committee has inherited 
a wide-ranging work programme from its predecessor, and this report not only acknowledges but 
also pays tribute to the hard work of the original Committee members in establishing such thorough 
foundations, on which future Committees may build. 

Where it is helpful to differentiate, the report refers to the ‘2015 Committee’ as that which served 
up to February 2016, and the ‘2016 Committee’ as that which is now in place. 

Work of the Committee  

Ethical Case Studies: 

2015 Committee members established a framework for producing a number of Ethical Case Studies 
to underpin the CDI Code of Ethics, and also produced Case Studies on Autonomy, Continuing 
Professional Development, Duty of Care and Impartiality. Members of the Committee and the 
Professional Development Manager presented two symposia about the Framework and the Case 
Studies, at the Annual Conference in Cardiff. 

This work is now being continued by members of the 2016 Committee who have contributed 
additional Case Studies which are in the process of being approved, and a series of scenarios 
featuring ethical dilemmas on which Case Studies will be written using the framework. 

This work is considered to be a priority, and it is intended that there will eventually be Case Studies 
available which cover all the aspects of the Code of Ethics, in whole or in part. 

Publicising the work of Professional Standards Committee: 

The 2015 Committee discussed succession planning for the Committee prior to the elections in 
March 2016, including ways of generating interest in the Committee among the membership.  The 
Hon. Secretary and Professional Development Manager also produced documentation on the role 
and responsibilities of Committee Members and the Chair. 

Subsequent to the elections the Hon. Secretary agreed a procedure for the appointment of members 
to unfilled vacancies, and two members of the Committee have consequently been appointed.  One 
vacancy remains unfilled at the present time.  

An article in Career Matters in June 2016 gave pen portraits of the current Committee members and 
Chair, and an outline of the future work plans for the Committee.   

An article on the work of PSC appeared in the October 2015 edition of Career Matters written by the 
Chair, and the Professional Development Manager and current Chair intend to produce a short item 
for future editions of Career Matters, to keep the CDI membership informed and up to date with the 
work of the Committee. 



Qualifications: 

Members of the Committee have commented on and worked with the Professional Development 
Manager on changes to the QCG/D, and in developing the new Qualification in Career Development 
which will replace the Qualification in Career Guidance/Development in September 2017. 

The Professional Development Manager has also produced an extensive Blueprint of Professional 
Roles in the Career Development Sector which will underpin the Learning Outcomes for the new 
qualification, and will also be of great assistance when clarification and definition of roles, 
responsibilities, knowledge and expertise in the sector are required. 

A Progression Pathway for the Career Development sector has also been produced, which aims to 
help members understand the various routes to qualification which may be open to them. 

Professional Register: 

A ‘competency route’ by which members may apply to join the UK Register of Career Development 
Professionals through accreditation if they do not hold recognised qualifications, has been devised 
and will be made available once it has been successfully piloted. Members of the Committee are 
assisting the Professional Development Manager with this. 

The 2015 Committee also spent time advising on a process for defining the acceptability of 
alternative qualifications for those wishing to join the Register. 

With the help of an external consultant, a CPD Resources area has been developed on the CDI 
website which should enable members to access CPD support more easily. 

UK Career Development Awards: 

The Committee as a whole has a role in assisting the Chief Executive with the UK Career 
Development Awards, and members of the Committee have served on or chaired panels, and 
assisted with other aspects of the administration of the Awards in 2015/2016, and similarly are 
providing support for the Awards in 2016/2017. 

Other work: 

 The Committee has contributed to the CDI Manifesto for England. 

 A member of the Committee produced a resource guide to the National Occupational 
Standards: Career Development, and invited comments from other Committee members. 

 The same member was instrumental in developing Scottish Vocational Qualifications and 
Modern and Technical Apprenticeships for the sector in Scotland, and the Committee were 
informed of progress on this project and invited to comment when appropriate. 

 The 2016 Committee has considered a proposal to establish a Mentoring Framework, and a 
small sub-group is helping the Professional Development Manager with a survey to establish 
demand. 

 The 2016 Committee has recently considered how the Government’s ‘Prevent’ Agenda and 
Fundamental British Values may affect Career Development professionals, and will consider 
the topic again at its next meeting, including production of an information guide for 
members . 

 The 2016 Committee has also considered amendments to the CDI Disciplinary and 
Complaints Procedure in order to clarify some aspects of its wording. 

 The Committee’s advice was sought by the Professional Development Manager on how she 
might respond to an ethical dilemma raised by a CDI member. 

 



 

Conclusion 

As may be seen from this report, the work of the Professional Standards Committee is very varied, 
and we are extremely fortunate to be supported by the CDI’s Professional Development Manager.  
Members of the Committee give of their time and expertise most generously, but it is the hard work 
and professionalism of Claire Johnson that ultimately produces the results, and for this I and the 
members of the Committee are extremely grateful. 
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